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7.3. Uluslararas1 bilimsel toplantilarda sunulan ve bildiri kitabinda
(Proceedings) basilan bildiriler
Goncii Kose, A. & Oge, B. (2018). Moderating effects of organizational justice,
organizational trust, and organization type in the links of belief in just world with
CWBs and job satisfaction. Paper presented at the ISSWOV 2018 — International
Society for the Study of Work and Organizational Values Conference, Trieste, Italy, 1-
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Demircioglu, Z. & Goncii Kose, A. (2018). Moderating roles of gender and self-esteem in the
link between relationship satisfaction and social media addiction. Paper presented at
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Obstacles to Women Employment”. Obstacles confronted by woman leaders and
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Employment and Career Congress, Ankara, Turkey, 14-15 December.

Goncii, A. & Yildiz, E. (2017). The role of parenting styles and attachment in the
relationships of dark triad with authoritarianism and religiosity. Paper presented at

the 15th European Congress of Psychology, Amsterdam, Netherlands, 11-14 July.

Goncii, A. & Metin, U. B. (2017). Linking leadership and workplace procrastination: The
role of organizational citizenship behavior and turnover intention. Poster presented at
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Goncii, A. (2015). Personality and Attitude-Related Predictors of Political Attitudes and
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Authoritarian Personality, Religiosity, and Sexism with Their Leader Preferences in
Various Contexts. Paper presented at the V. European Congress of Social and
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International Journal of Arts and Sciences Spring 2012 Conference, Gottenheim,
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Goncii, A. & Siimer, H. C. (2011). Employees’ motivational tendencies and attributions as
predictors of supervisory-rated task performance. Paper presented at the 12"
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Goncii, A. & Siimer, H. C. (2011). Leadership styles as predictors of followers’ identification
with the work group and job satisfaction. Paper presented at the 12" European
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leadership on follower outcomes. Paper presented at the International Academy of
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Goncii, A. & Aycan, Z. (2007). Motivational processes involved in the relationship between
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Congress of Psychology, Prague, Chezh Republic, July 3-6.

Goncii, A. & Aksoy, E. (2006). Organizational, managerial and job- related antecedents of
job dedication: An analysis of motivational mediation processes. Paper presented at
10" ISSWOV International Conference on Work Values and Behavior, Tallinn,
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Goncii, A. & Aksoy, E. (2006). Perceptions of ethics in selection and recruitment practices:
A descriptive study among Turkish HR professionals. Poster presented at 10"
ISSWOV International Conference on Work Values and Behavior, Tallinn, Estonia,
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Oztekin, T. & Goncii, A. (2006). The contextual antecedents and motivational processes
influencing interpersonal facilitation as a dimension of contextual performance.
Symposium paper presented at 10" ISSWOV International Conference on Work

Values and Behavior, Tallinn, Estonia, June 25-29.

Bayazit, M., Aycan, Z., Aksoy, E., Géncii, A., & Oztekin, T. (2006). Motivational processes
influencing contextual performance and voice for blue-collar workers: A multi-level
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Work Values and Behavior, Tallinn, Estonia, June 25-29.

Bayazit, M., Aycan, Z., Oztekin, T; Géncii, A., & Aksoy, E. (2006). The influence of
managerial assumptions and practices on employee contextual performance: Does
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Bayazit, M., Aycan, Z., Aksoy, E., Goncii, A., & Oztekin, T. (2006). Leadership and
Organizational Climate as Predictors of Contextual Performance. Paper presented at
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7.4.  Yazlan uluslararasi kitaplar veya kitaplarda boliimler

7.5.  Ulusal hakemli dergilerde yayinlanan makaleler

Goncii Kose, A., Ozen-(;lplak, A., Ulasan Ozgﬁle, E. T., & Stimer, N. (2017). Reddedilme

duyarliligr 6lg¢eginin Tiirk¢eye uyarlanmasi. Nesne Psikoloji Dergisi, 5(11), 383-403.

Goncii, A. (2014). Personality measurement and faking: An integrative framework. Cankaya
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Goncii Kose, A. & Oge, B. (2018). Is Yasaminda Farkl Hedeflere Duyulan Giiven, Uretim
Karsiti Is Davranislar ve Is Doyumu Iliskilerinde Adalet Algilarimin Aract Rolleri.
Paper presented at the 20™ National Congress of Psychology, Ankara, Turkey, 15-17

November.

Goncii, A. (2014). Tiirkiye de Degisen(ne)ler Var?: Babacan Liderlik Tercihini Yordayan
Yeni Bireysel Ozellikler. Paper presented at the 18" National Congress of Psychology,

Bursa, Turkey, 9-12 April.

Goncii, A. & Siimer, H. C. (2012). [liski-Odakli ve Is-Odakl Yéneticiligin Is Doyumuna ve
Yonetici Tarafindan Degerlendirilen Calisan Performansina Etkilerindeki
Farkliliklar: Calisan Atiflarinin Aract Rolii. Paper presented at the 171" National

Congress of Psychology, Istanbul, Turkey, 25-28 April.

Goncii, A. & Siimer, H. C. (2011). /liski-Odakli ve Is-Odakl Liderlik Stillerinin Calisanlarin
Giiven Duygusu, Etkinlik Algilari ve Atiflar: Uzerindeki Etkileri: Calisan Ozelliklerine
Bagh Olarak Farkhilik Gosteren Sonuglar. Paper presented at the 5 Congress of

Psychology Graduate Students, Istanbul, Turkey, September 14-18.

Goncii, A. (2010). Sosyal benlik¢i liderlik kuramunin ilgili kuramlarla karsilastirilmasi ve
bagdagstirict bir yazin incelemesi. Paper presented at the 4™ Congress of Psychology

Graduate Students, Ankara, Turkey, September 15-19.



Goncii, A. & Aycan, Z. (2010). Bazen sirf'sen gor diye yapryorum: Babacan liderligin
calisanlarin digsal giidiilerine olan etkisi, olumlu sonuglari ve bu iliskilerde
toplulukeulugun aragsal rolii. Paper presented at the 4™ Congress of Psychology

Graduate Students, Ankara, Turkey, September 15-19.

Goncii, A., Kastendieck, T., & Johnson, R. E. (2010). Ortiik 6lciim araglari ile liderlik tipi
tercihlerinin 6l¢iilmesi: Amerikan drnekleminde farkl liderlik mevkilerinde babacan
liderlik tercihleri. Paper presented at the 4" Congress of Psychology Graduate

Students, Ankara, Turkey, September 15-19.

Goncii, A. & Johnson, R. E. (2010). Calisanlarin isyerindeki cinsiyet ayrimciligina tepkileri,
adalet ve empati algilar: ile yoneticiye yonelik olumlu tutumlar: arasindaki iliski.
Paper presented at the 16™ National Congress of Psychology, Mersin, Turkey, April

14-17.

Saboe, K., Eatough, E., Winick, D., Gordon, T., Johnson, R. E., & Goncii, A. (2010). Bireysel
ozellikler olarak one ¢ikan kimlik tipi ve diizenleyici odak tipleri ile liderlik tipi
tercihleri arasindaki iliski. Paper presented at the 16" National Congress of
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Goncii, A. & Johnson, R. E. (2009). Babacan liderligin ¢alisanlarin yetkelenme algisi ve
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Paper presented at the 3™ Congress of Psychology Graduate Students, Istanbul,

Turkey, June 24-28.

Goncii, A. (2007). Tiirkiye’'de 14 Nisan 2007 dncesinde ve sonrasinda Cumhurbaskant ve
liderlik temsilleri. Paper presented at the 1%t Congress of Psychology Graduate

Students, Izmir, Turkey, June 21-24.
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Ankara, Tiirkiye.
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Goncii, A. (2013). Cagimiz Genglerinin Ozellikleri, Beklentileri; Gergekler ve Oneriler.

Cankaya Universitesi Giindem Dergisi, 49, 52-57.
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Goncil, A. (2007). Ise alim siireclerinde etik ve etik dis1 uygulamalar, Endiistriyel Klinik
Psikoloji ve Insan Kaynaklar: Yonetimi: Kuramdan Uygulamaya Is Yasaminda

Psikoloji (Ed. Tarik Solmus). Beta Yayinlari, Istanbul, Tiirkiye.

Goncii, A. & Aksoy, E. (2005). “Ille de fotograf ve askerlik ”, Milliyet Kariyerim (National

Newspaper), 13 Mart.

Goncii, A. & Aksoy, E. (2005). Eleman segme ve yerlestirme uygulamalarinda etik ile ilgili
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http://www.ickin.com/bulten/elemansecimi.html.

7.8. Uluslararasi atiflar

Atif yapilan makale:

Goncii, A. & Siimer, N. (2011). Rejection sensitivity, self-esteem instability, and relationship
outcomes: Mediating role of responsibility attributions. European Psychologist, 16
(4), 303-313.

Atf yapan makaleler:

1. Chen, L., Hu, N., Shu, C., & Chen, X. (2018). Adult attachment and self-disclosure on
social networking site: A content analysis of Sina Weibo. Personality and Individual
Differences, 138, 96-105. (SSCI)

2. Norona, J. C., Tregubenko, V., Bezalel Boiangiu, S., Levy, G., Scharf, M., Welsh, D.
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3. Hancock, K., Keast, H., & Ellis, W. (2017). The impact of cyber dating on self-
esteem: The mediating role of emotional distress. Cyberpsychology: Journal of
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(Ssci)
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4. Emiral-Coskun, E. & Egeci, I. S. (2017). Mindfulness skills in individuals with
borderline personality features: Roles of impulsivity and rejection sensitivity. Global
Journal of Psychology Research: New Trends and Issues. 7(4), 142-154.

5. Gray, R., Broady, T., Gaftney, 1., Lewis, P., Mokany, T., & O’Neill, B. (2016). ‘I'm
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Atif yapilan makale:

Goncii, A., Aycan, Z., & Johnson, R. (2014). Effects of paternalistic and transformational
leadership on follower outcomes. The International Journal of Management and
Business, 5(1), 36-58.

Atf yapan makaleler:

1. Goncii Kose, A. & Metin, U. B. (2018). Linking leadership style and workplace
procrastination: The role of organizational citizenship behavior and turnover intention.
Journal of Prevention and Intervention in the Community Special Issue of
Procrastination in the Workplace, (46)3, 245-262. DOI:
10.1080/10852352.2018.1470369 (SCOPUS)

2. Oge, E., Cetin, M., & Top, S. (2018). The effects of paternalistic leadership on
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controllers in Turkey. Journal of Air Transport Management, 66, 25-35. (SSCI)

3. Karasel, N., Altinay, Z., Altinay, F., & Dagl, G. (2017). Paternalist leadership style
of the organizational trust. Quality & Quantity, 1-20.
https://doi.org/10.1007/s11135-017-0580-x. (SSCI)

4. Mansur, J., Sobral, F., & Goldzmidt, R. (2017). Shades of paternalistic leadership
across cultures. Journal of World Business, 52, 702-713. (SSCI)
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5. Gbziikara Yildiz, 1. & Simsek, O. F. (2016). Different pathways from transformational
leadership to job satisfaction: The competing mediator roles of trust and self-efficacy.
Nonprofit Management & Leadership, 27(1), 59-77. (SSCI)

6. Ciraklar, N. H., Ugar, Z., & Sezgin, O. B. (2016). The effects of paternalistic
leadership on organizational identification: The mediating role of trust in leader.
Research Journal of Business and Management, 3(1), 73-87.

7. Alharbi, K. K. & Abdullah, A. R. (2016). Leadership styles as a source of employee
organizational identification. International Journal of Economics, Commerce and
Management, 4(12), 270-279.

8. Saboe, K.N., Taing, M.U., Way, J.D., & Johnson, R.E. (2015). Examining the unique
mediators that underlie effects of different dimensions of transformational leadership.
Journal of Leadership & Organizational Studies, 22, 175-186. (SSCI)

Atf Yapilan Makale:

Goncii, A. (2014). Employees’ relative deprivation for females and supervisory commitment:
The mediating roles of interpersonal justice, informational justice, and perceived
empathy. The International Journal of Human Sciences, 11 (2), 850-870. doi:
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Atif Yapan Makale:

1. Longmire, N. H., & Harrison, D. A. (2018, April 16). Seeing their side versus feeling
their pain: Differential consequences of perspective-taking and empathy at work.
Journal of Applied Psychology. Advance online publication.
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8. Ulusal & Uluslararasi Projeler

“TIFALDI: Tiirk¢e ifade Edici ve Alic1 Dil Testi Tiirkiye Norm Calismas1”, Proje
Yiiriitiiciileri: Prof. Ayse Giil Giiven, 19 Mayis Universitesi, Samsun, Tiirkiye, & Dog. Dr.
Sibel Kazak Berument, Orta Dogu Teknik Universitesi, Ankara, Tiirkiye (Eyliil 2006-Agustos

2008 tarihleri arasinda Proje Asistanligi).
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Psikoloji Boliimii Boliim Baskan1 — Cankaya Universitesi
Temmuz 2013 — Aralik 2014

Béliim Kurucusu/Psikoloji Boliimii Boliim Baskan Vekili — Cankaya Universitesi
Agustos 2011 — Temmuz 2013

10. Bilimsel ve Mesleki Kuruluslara Uyelikler
Tiirk Psikologlar Dernegi, Uye, 2010 — Devam ediyor
11. Odiiller

Gonci, A. (2012). Leader Group Prototypicality and Followers’ Identification: Predictors,
Mediating Processes and Follower Outcomes. 2012 Yilimin En Iyi Doktora Tezi- Kalbiye
Tansel Yaymn Odiilii. Orta Dogu Teknik Universitesi, Ankara, Tiirkiye.

Gonci, A. (2012). Leader Group Prototypicality and Followers’ Identification: Predictors,
Mediating Processes and Follower Outcomes. 2010-2011 Akademik Yilinin En Tyi Doktora
Tezi Odiilii. Orta Dogu Teknik Universitesi, Sosyal Bilimler Enstitiisii, Ankara, Tiirkiye.

Goénct, A., Aycan, Z., & Johnson, R. (2009). Effects of paternalistic and transformational
leadership on follower outcomes. En Iyi Ogrenci Arastirmasi Odiilii. The International
Academy of Management and Business 2009 Fall Conference, Istanbul, Tiirkiye, 12-14 Ekim.

Orta Dogu Teknik Universites'i', Ankara, Tiirkiye
Doktora Ustiin Performans Odiilii 2008

Orta Dogu Teknik Universitesi, Kemal Kurdas Ustiin Basar1 Odiilii ve Bursu
2003-2004

Orta Dogu Teknik Universitesi, Kemal Kurdas Ustiin Basar1 Odiilii ve Bursu
2002-2003
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Ozel Kiiltiir Koleji, Ogrenci Basar1 Odiilii
Tiirkge-Matematik Alaninda En Yiiksek Ortalama

Ozel Kiltiir Koleji, Ogrenci Basar1 Odiilii
Tiim Alanlarda En Yiiksek Ugiincii Ortalama

Tiirkiye Liselerarasi Felsefe Olimpiyati, 164 adaydan 24.
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