
1 

 

ÖZGEÇMİŞ 

1. Adı Soyadı: Aslı GÖNCÜ KÖSE 

2. Doğum Tarihi: 26.10.1979 

3. Unvanı: Profesör Dr. – Bölüm Başkanı  

4. Öğrenim Durumu: 

Derece  Alan Üniversite  Yıl  

Lisans  Psikoloji Orta Doğu Teknik Üniversitesi  2004  

Y. Lisans  Psikoloji/Endüstri ve 

Örgüt Psikolojisi 

Koç Üniversitesi  2006  

Doktora/S.Yeterlik/ 

Tıpta Uzmanlık  
Psikoloji/Sosyal Psikoloji Orta Doğu Teknik Üniversitesi 2011  

5. Akademik Unvanlar:  

Yardımcı Doçentlik Tarihi: 18 Temmuz 2011 

Doçentlik Tarihi: 21 Ekim 2015 

Profesörlük Tarihi: 1 Mart 2023 

6. Yönetilen Yüksek Lisans ve Doktora Tezleri 

1. Karakuş, C. (2020). “Relationships of Child Exposure to Domestic Violence with 

Bullying, Silencing the Self Behaviors, Resilience and Self-Efficacy: Moderating 

Roles of Stress Coping Strategies and Friendship Quality”. M. S. Thesis, Çankaya 

Üniversitesi, Sosyal Bilimler Enstitüsü.  

2. Demircioğlu, Z. I. (2020). “Antecedents of Social Media Addiction and 

Cyberbullying among Adolescents: Attachment, the Dark Triad, Rejection 

Sensitivity and Friendship Quality”.  M. S. Thesis, Çankaya Üniversitesi, Sosyal 

Bilimler Enstitüsü.  

3. Çivit, S. (2020). “Relationships between Leadership Styles, Follower Needs, 

Multidimensional Work Motivations and Organizational Commitment: A Mediated 

Model”. M. S. Thesis, Çankaya Üniversitesi, Sosyal Bilimler Enstitüsü.  



2 

 

4. Onaran, O. (2020). “Mediating and Moderating Psychological Processes in the 

Links of Abusive Supervision with Instigated Incivility, CWBs, OCBs and 

Multidimensional Work Motivation”. M. S. Thesis, Çankaya Üniversitesi, Sosyal 

Bilimler Enstitüsü.  

5. Alper, S. (2021). “Moderating Effects of Emotion Regulation and Attributions in 

the Links of Workplace Incivility with Work-Related Outcomes”. M. S. Thesis, 

Çankaya Üniversitesi, Sosyal Bilimler Enstitüsü.  

6. Selçuk, A. (2021). “Moderating Effects of Leadership Styles on the Relationships 

between Mistreatment and Workplace Outcomes”. M. S. Thesis, Çankaya 

Üniversitesi, Sosyal Bilimler Enstitüsü. 

7. Bingül, E. (2021). “Moderating Effects of Employees’ Dark and Light Personality 

Traits and Cultural Tendencies in the Relationships of Workplace Mistreatment 

with Work-Related Outcomes”. M. S. Thesis, Çankaya Üniversitesi, Sosyal 

Bilimler Enstitüsü. 

8. Öztürk, Ç. (2022). “Are There Bright Sides of the Dark Side? Effects of Managers’ 

Dark Triad on Positive Workplace Outcomes and Moderating Roles of 

Organizational Culture”. M. S. Thesis, Çankaya Üniversitesi, Sosyal Bilimler 

Enstitüsü. 

9. Özcan, D. (2022). “Effects of Sexism Orientations and Target Attractiveness on 

Perceived Leadership Effectiveness for Woman Managers Portraying Different 

Leadership Styles and Moderating Role of Evaluators’ Gender”. M. S. Thesis, 

Çankaya Üniversitesi, Sosyal Bilimler Enstitüsü. 

10. Tokat, T. (2022). “Effects of Supervisory Discrimination on Employees’ 

Organizational Attitudes: Moderating Roles of Leadership Styles, Leader-Group 

Prototypicality and Employees’ Demographic Characteristics”. M. S. Thesis, 

Çankaya Üniversitesi, Sosyal Bilimler Enstitüsü. 

11. Çil, F. E. (2022). “Effects of the Big Five, Machiavellianism, and Narcissism on 

Preferences for Personnel Selection Processes, Leadership Style, and Supervisor 

Personality”. M. S. Thesis, Çankaya Üniversitesi, Sosyal Bilimler Enstitüsü. 

12. Hiçcan, H. (2023). “Relationships of Cyberbullying Victims’ Social Status, 

Attractiveness, and Evaluators’ Sexism with Victim Blame”. M. S. Thesis, 

Çankaya Üniversitesi, Sosyal Bilimler Enstitüsü. 



3 

 

13. Mat, E. (In progress). “Effects of Evaluators’ Sexism, Candidates’ Attractiveness, 

and Gender-Congruence of Occupations on Employee Selection Decisions”. M. S. 

Thesis, Çankaya Üniversitesi, Sosyal Bilimler Enstitüsü. 

14. Demirsoy, E. (In progress). “Moderating Effects of Organizational Justice and 

Commitment in the Relationships of Abusive Supervision with Employee 

Outcomes”. M. S. Thesis, Çankaya Üniversitesi, Sosyal Bilimler Enstitüsü. 

15. Muti, B. (In progress). “Effects of Follower-Leader Personality Similarity, Leader 

Gender, and Leader Physical Attractiveness on Leader Preference Behavior in 

Different Contexts And Levels”. M. S. Thesis, Çankaya Üniversitesi, Sosyal 

Bilimler Enstitüsü. 

16. Bramley, J. E. (In progress). “When Darkness Reigns: An Investigation into Dark 

Personalities and Abusive Supervision”. M. S. Thesis, Çankaya Üniversitesi, 

Sosyal Bilimler Enstitüsü. 

 

7. Yayınlar 

7.1. Uluslararası hakemli dergilerde yayınlanan makaleler (SCI & SSCI & 

Arts and Humanities) 

Scharbert, J., Humberg, S., Kroencke, L., Reiter, T., Sakel, S., ter Horst, J., Utesch, K., 

Gosling, S. D., Harari, G., Matz, S. C., Schoedel, R., Stachl, C., Aguilar, N. M. A., 

Amante, D., Aquino, S. D., Bastias, F., Bornamanesh, A., Bracegirdle, C., Campos, L. 

A. M., …, Göncü-Köse, A., … Back, M. (2024). The outbreak of war in Ukraine 

impaired psychological well-being across nations. Nature Communications, 15, 1202. 

https://doi.org/10.1038/s41467-024-44693-6 (SCI-E, Q1) 

 

Çivit, S. & Göncü-Köse, A. (2024). Relationships of transformational and paternalistic 

leadership styles with follower needs, multidimensional work motivation, and 

organizational commitment: A mediated model. Psychological Reports, 

0(0). https://doi.org/10.1177/00332941241226905 (SSCI) 

 

https://doi.org/10.1038/s41467-024-44693-6
https://doi.org/10.1177/00332941241226905


4 

 

Onaran, S. O. & Göncü-Köse, A. (2023; published as online first on 29 April 2022). 

Mediating processes in the relationships of abusive supervision with instigated 

incivility, CWBs, OCBs, and multidimensional work motivation. Current Psychology, 

42(23), 19881-19893. https://doi.org/10.1007/s12144-022-03128-5 (SSCI) 

 

Schabert, J., Reiter, T., Sakel, S., ter Horst, J., Geukes, K., Gosling, S. D., Harari, G., 

Kroencke, L., Matz, S., Schoedel, R., Shani, M., Stachl, C., Talaifar, S., Aguilar, N. 

M. A., Amante, D., Aquino, S., Bastias, F. Biesanz, J. C., Bornamanesh, A., . . . 

Göncü-Köse, A., . . . Back, M. D. (2023). A global ESM study of well-being during 

times of crises: The CoCo project. Social and Personality Psychology Compass, 

Special Issue: What Has Social/Personality Psychology Learned from the COVID‐19 

Pandemic? ‐ Part 4, 17(10), e12813. https://doi.org/10.1111/spc3.12813 (SSCI) 

 

Karakuş, C. & Göncü-Köse, A. (2023; published as online first on 20 January 2022). 

Relationships of domestic violence with bullying, silencing-the-self, resilience, and 

self-efficacy: Moderating roles of stress-coping strategies. Current Psychology, 42, 

13913–13926. https://doi.org/10.1007/s12144-022-02726-7 (SSCI) 

 

Demircioğlu, Z. I. & Göncü-Köse, A. (2022). Antecedents of social media addiction and 

cyberbullying among adolescents: Attachment, the Dark Triad, rejection sensitivity. 

Current Psychology. https://doi.org/10.1007/s12144-022-04127-2 (SSCI) 

 

Demircioğlu, Z. I. & Göncü Köse, A. (2021) (Printed as online first: 2018). Effects of 

attachment styles, dark triad, rejection sensitivity, and relationship satisfaction on 

social media addiction: A mediated model. Current Psychology, 40(1), 414-428. 

https://doi.org/10.1007/s12144-018-9956-x (SSCI)  

https://doi.org/10.1111/spc3.12813
https://doi.org/10.1007/s12144-022-02726-7
https://doi.org/10.1007/s12144-022-04127-2
https://doi.org/10.1007/s12144-018-9956-x


5 

 

 

Göncü Köse, A. & Metin, U. B. (2019). Hangi lider kurumda kalmayı nasıl sağlıyor? Çok 

boyutlu iş motivasyonunun aracı rolü (Which leader makes us stay and how? The 

mediating role of multidimensional work motivation) .Türk Psikoloji Dergisi İş ve 

Örgüt Psikolojisi “İş’te Yaşam: Aydınlıklar ve Karanlıklar” Özel Sayısı (Turkish 

Journal of Psychology, Special Issue: Work and Organizational Psychology – “Life at 

Work: Bright Sides and Dark Sides”), 34, 46-67. 

https://doi.org/10.31828/tpd1300443320190402x000031 (SSCI) 

 

Göncü, A. & Sümer, N. (2011). Rejection sensitivity, self-esteem instability, and relationship 

outcomes: Mediating role of responsibility attributions. European Psychologist, 16(4), 

303-313. https://doi.org/10.1027/1016-9040/a000066 (SSCI) 

 

Bauer, J., Saboe, K., Cho, E., Yang, L., Johnson, R. E., Erol, T., Göncü, A., & Tan, J. (2009). 

How prevalent are the different types of organizational justice research?. Industrial 

and Organizational Psychology: Perspectives on Science and Practice, 2(2), 196-198. 

(SSCI) 

7.2. Uluslararası hakemli dergilerde yayınlanan diğer makaleler 

Tokat, T. & Göncü-Köse, A. (2023; published as online first on 03 October 2022). My 

sweet‐hard boss: How do paternalistic managers influence employees' work‐family 

and family‐work conflict?. Global Business and Organizational Excellence, 43(1), 5-

18. https://doi.org/10.1002/joe.22182 (SCOPUS, ESCI) 

 

Demircioğlu, Z. I. & Göncü-Köse, A. (2022). Mediating roles of impulsivity and risk-taking 

in the links of the dark triad with flirting and dating via social media. Psikoloji 

https://doi.org/10.31828/tpd1300443320190402x000031
https://doi.org/10.1027/1016-9040/a000066
https://doi.org/10.1002/joe.22182


6 

 

Çalışmaları - Studies in Psychology, 42(3), 643–665. 

https://doi.org/10.26650/SP2021-1018862 (ESCI, TR-Dizin) 

 

Göncü-Köse, A. & Ekren, B. (2020). An investigation of the differences in the dark triad and 

the Big Five personality traits across majors. Kalem Uluslararası Eğitim ve İnsan 

Bilimleri Dergisi, 10(2), 465-484. https://doi.org/10.23863/kalem.2020.143 (ERIH 

PLUS, INDEX COPERNICUS, I20R, SOBIAD, ASOS, TEİ, ULAKBİLİM TR-

DİZİN) 

 

Demircioğlu, Z. I. & Göncü Köse, A. (2020). Mediating effects of self-esteem in the links of 

attachment styles with social media addiction among university students. Düşünen 

Adam: The Journal of Psychiatry and Neurological Sciences, 33, 8-18. 

https://doi.org/10.14744/DAJPNS.2019.00056 (SCOPUS) 

 

Göncü Köse, A. & Metin, U. B. (2018). Linking leadership style and workplace 

procrastination: The role of organizational citizenship behavior and turnover intention. 

Journal of Prevention and Intervention in the Community Special Issue of 

Procrastination in the Workplace, (46)3, 245-262. 

https://doi.org/10.1080/10852352.2018.1470369 (SCOPUS) 

 

Göncü Köse, A., Özen-Çıplak, A., Ulaşan Özgüle, E. T., & Sümer, N. (2017). Reddedilme 

duyarlılığı ölçeğinin Türkçeye uyarlanması. Nesne Psikoloji Dergisi, 5(11), 383-403. 

(DOAJ, EBSCO, CEEOL)   

 

https://doi.org/10.23863/kalem.2020.143
https://doi.org/10.14744/DAJPNS.2019.00056
https://doi.org/10.1080/10852352.2018.1470369


7 

 

Göncü, A. (2014). Employees’ relative deprivation for females and supervisory commitment: 

The mediating roles of interpersonal justice, informational justice, and perceived 

empathy. The International Journal of Human Sciences, 11 (2), 850-870. 

https://doi.org/10.14687/ijhs.v11i2.3032 (CrossRef, Google Scholar, İdealonline, 

Index Copernicus, Michigan eLibrary, Michigan State University, OpenAire, 

PKPIndex, Semantic Scholar, Slicit, SOBIAD, Stanford Libraries, Türk Eğitim 

İndeksi, WorldCat) 

 

Göncü, A. (2014). Personality measurement and faking: An integrative framework. Çankaya 

University Journal of Humanities and Social Sciences, 11 (1), 1-12. (Arastirmax 

Bilimsel Yayın İndeksi, ASOS Index) 

 

Göncü, A., Aycan, Z., & Johnson, R. (2014). Effects of paternalistic and transformational 

leadership on follower outcomes. The International Journal of Management and 

Business, 5 (1), 36-58. (Semantic Scholar, Google Scholar) 

 

Göncü, A. (2011). An integrative review of the social identity analysis of leadership, and 

propositions for future research. The International Journal of Management and 

Business, 2 (2), 29-50. (Semantic Scholar, Google Scholar) 

7.3. Uluslararası bilimsel toplantılarda sunulan ve bildiri kitabında 

(Proceedings) basılan bildiriler 

Bureau, J.S., Onaran, O., Göncü Köse, A., Duchesne, S., Boisclair-Châteauvert, G., Verner-

Filion, J., Plamondon, A., Ratelle, C. F., Gilbert, W., Howard, J. L., & Guay, F. (2023, 

June). The many advantages (and few caveats) of estimating the self-determination 

https://doi.org/10.14687/ijhs.v11i2.3032


8 

 

continuum using bifactor S-1 modeling. Oral communication presented at the 8th 

International Conference on Self-Determination Theory (SDT), Orlando, Florida. 

 

Acar, F. P., Ok, A. B., Karanfil, D., Sümer, H. C., Toker-Gültaş, Y., Göncü-Köse, A., Kılıç, 

F. (2022, August 31-September 2). Measuring Institutionalized Mistreatment at Work: 

A Neglected Phenomenon in Organizational Research Track Organisational 

Psychology [Conference Paper]. British Academy of Management 2022 Conference. 

 

Sümer, H. C., Karanfil, D., Acar, F. P., Göncü-Köse, A., Ok, A. B., Toker-Gültaş, Y., Wasti, 

A., Cavdar, D. (2022, August 31-September 2). From Workplace Incivility to Well-

Being: A Mediated Moderation Model Track Organisational Psychology [Conference 

Paper]. British Academy of Management 2022 Conference. 

 

Öztürk, Ç. & Göncü-Köse, A. (2022, July 12-15). Moderating effects of organizational 

culture on the links of managers’ Dark Triad personality traits with psychosocial and 

career support to subordinates. Paper presented at the 20th European Congress of 

Personality (ECP20), Madrid, Spain.  

 

Bingül, E. & Göncü-Köse, A. (2022, July 12-15). Moderating effects of employees’ Dark 

Triad personality traits on the relationships of workplace mistreatment with work-

related outcomes. Paper presented at the 20th European Congress of Personality 

(ECP20), Madrid, Spain.  

 

Acar, F. P., Ok, A. B., Toker-Gültas, Y., Sümer, H. C., Karanfil, D., Göncü-Köse, A., 

Düzgün, M., Cavdar, D. (2022, July 12-16). Mistreatment at Work: An Investigation 



9 

 

of Its Etic and Emic Aspects in Turkish Context [Conference Presentation]. 

International Academy of Cross-Cultural Psychology (IACCP) 2022 Congress, 

Online. 

 

Toker-Gültas, Y., Karanfil, D., Ok, A. B., Acar, F. P., Göncü-Köse, A., Sümer, H. C., Wasti, 

S. A., Cavdar, D., Düzgün, M. (2022, July 12-16). Moderated-Mediation Model of 

Institutional and Interpersonal Mistreatment on Burnout in Turkey [Conference 

Presentation]. International Academy of Cross-Cultural Psychology (IACCP) 2022 

Congress, Online. 

 

Toker-Gültas, Y., Sümer, H. C., Ok, A. B., Karanfil, D., Göncü-Köse, A., Acar, F. P., 

Düzgün, M., Cavdar, D. (2022, July 12-16). An Etic-Emic Conceptualization of 

Workplace Sexual Harassment: A Scale Development Study in Turkey [Conference 

Presentation]. IACCP 2022 Congress, Online. 

 

Selçuk, A. & Göncü-Köse, A. (2022, July 5-8). Moderating Effects of Leadership Styles on 

the Relationships between Workplace Mistreatment and Workplace Outcomes. Paper 

presented at the 17th European Congress of Psychology, Ljubljana, Slovenia.  

 

Tokat, T. & Göncü-Köse, A. (2022, July 5-8). Effects of Supervisory Discrimination on 

Employees’ Organizational Attitudes: Moderating Roles of Leadership Styles. Paper 

presented at the 17th European Congress of Psychology, Ljubljana, Slovenia.  

 

Alper, S. & Göncü-Köse, A. (2021). Workplace incivility, depression and well-being: 

Moderating roles of responsibility attributions. Paper presented at the 33nd 



10 

 

International Congress of Psychology (ICP 2020+), Prague, Czech Republic, 18-23 

July. 

 

Demircioğlu, Z. I. & Göncü-Köse, A. (2021). Mediating role of need for approval in the link 

between attachment styles and social media addiction. Paper presented at the 33nd 

International Congress of Psychology (ICP 2020+), Prague, Czech Republic, 18-23 

July. 

 

Karakuş, C. & Göncü-Köse, A. (2021). Mediating roles of locus of control and impression 

management in the links of Big Five with altruism. Paper presented at the 33nd 

International Congress of Psychology (ICP 2020+), Prague, Czech Republic, 18-23 

July. 

 

Onaran, S. O. & Göncü-Köse, A. (2021). Antecedents of football fan violence: The Dark 

Triad, impulsivity, identification and aggression. Paper presented at the 33nd 

International Congress of Psychology (ICP 2020+), Prague, Czech Republic, 18-23 

July. 

 

Çivit, S. & Göncü-Köse, A. (2021). Effects of the Dark Triad on OCBs and CWBs: 

Mediating roles of incivility towards different targets. Paper presented at the 33nd 

International Congress of Psychology (ICP 2020+), Prague, Czech Republic, 18-23 

July. 

 



11 

 

Göncü Köse, A. (2019). Effects of individualism-collectivism on leadership style preferences 

in different contexts: Mediating role of right-wing authoritarianism. Paper presented 

at the 16th European Congress of Psychology, Moskow, Russia, 2-5 July. 

 

Demircioğlu, Z. & Göncü Köse, A. (2019). Links of motivational tendencies and self-esteem 

with social media addiction and moderating effects of relationship status. Paper 

presented at the 16th European Congress of Psychology, Moskow, Russia, 2-5 July. 

 

Metin, U. B. & Göncü Köse, A. (2019). Can motivation and organizational commitment 

influence workplace procrastination? A mediation study. Paper presented in the 

symposium of “Workplace procrastination: Antecendent and consequences of self-

regulation failure at work” at the 19th EAWOP Congress, Turin, Italy, 29 May – 1 

June.  

 

Göncü Köse, A. & Öge, B. (2018). Moderating effects of organizational justice, 

organizational trust, and organization type in the links of belief in just world with 

CWBs and job satisfaction. Paper presented at the ISSWOV 2018 – International 

Society for the Study of Work and Organizational Values Conference, Trieste, Italy, 1-

4 July.   

 

Demircioğlu, Z. & Göncü Köse, A. (2018). Moderating roles of gender and self-esteem in the 

link between relationship satisfaction and social media addiction. Paper presented at 

the CUDES 2018 - 7th International Congress on Current Debates in Social Sciences, 

İstanbul, Turkey, 19-21 April.  

 



12 

 

Öztaylan, B. & Göncü Köse, A. (2018). The links between type of religiosity, social 

desirability, organizational citizenship behaviors and counterproductive work 

behaviors. Paper presented at the CUDES 2018 - 7th International Congress on Current 

Debates in Social Sciences, İstanbul, Turkey, 19-21 April.  

 

Ekren, B. & Göncü Köse, A. (2018). Effects of the dark triad personality traits and the big 

five personality traits on major choices of Turkish youth. Paper presented at the 

CUDES 2018 - 7th International Congress on Current Debates in Social Sciences, 

İstanbul, Turkey, 19-21 April.  

 

Göncü, A. & Yıldız, E. (2017). The role of parenting styles and attachment in the 

relationships of dark triad with authoritarianism and religiosity. Paper presented at 

the 15th European Congress of Psychology, Amsterdam, Netherlands, 11-14 July.  

 

Göncü, A. & Metin, U. B. (2017). Linking leadership and workplace procrastination: The 

role of organizational citizenship behavior and turnover intention. Poster presented at 

the 15th European Congress of Psychology, Amsterdam, Netherlands, 11-14 July. 

 

Göncü, A. & Metin, U. B. (2017). Impact of different leadership styles on organizational 

commitment, procrastination at work, and turnover intention. Poster presented at the 

15th European Congress of Psychology, Amsterdam, Netherlands, 11-14 July. 

 

Göncü, A. (2015). Personality and Attitude-Related Predictors of Political Attitudes and 

Behaviors: The Case of Turkey. Paper presented at the 14th European Congress of 

Psychology, Milan, Italy, 7-11 July.  



13 

 

 

Göncü, A. (2014). Anything Has Changed Ever? The Relationship of Followers’ 

Authoritarian Personality, Religiosity, and Sexism with Their Leader Preferences in 

Various Contexts. Paper presented at the V. European Congress of Social and 

Behavioral Sciences, St. Petersburg, Russia, 11-14 September.  

 

Göncü, A. (2013).  Relationships between Personality, Religiosity, and Sexism Orientations 

and Preference for Paternalistic Leadership in Different Contexts. Paper presented at 

the International Journal of Arts and Sciences Conference, Rome, Italy, 22-25 

October.  

 

Göncü, A. (2013). Changing Nature of Leadership and the Role of Followers’ 

Characteristics in Leadership: Cultural and Cross-Cultural Theories, Studies, and 

Empirical Findings. Paper presented at the International Journal of Arts and Sciences 

Conference, Florence, Italy, 22-25 April.  

 

Göncü, A. & Sümer, H. C. (2012). Employee Outcomes of Leader Group Prototypicality and 

Mediating Processes: Task Performance and Job Satisfaction. Paper presented at the 

International Journal of Arts and Sciences Spring 2012 Conference, Gottenheim, 

Germany, 08-13 April. 

 

Göncü, A. & Sümer, H. C. (2011). Employees’ motivational tendencies and attributions as 

predictors of supervisory-rated task performance. Paper presented at the 12th 

European Congress of Psychology, Istanbul, Turkey, July 04-08. 

 



14 

 

Göncü, A. & Sümer, H. C. (2011). Leadership styles as predictors of followers’ identification 

with the work group and job satisfaction. Paper presented at the 12th European 

Congress of Psychology, Istanbul, Turkey, July 04-08. 

 

Göncü, A. & Sümer, H. C. (2011). Relationships of followers’ collectivism and individualism 

orientations with social and personal attraction towards the leader. Poster presented 

at the 12th European Congress of Psychology, Istanbul, Turkey, July 04-08. 

 

Göncü, A., Aycan, Z., & Johnson, R. E. (2009). Effects of paternalistic and transformational 

leadership on follower outcomes. Paper presented at the International Academy of 

Management and Business 2009 Fall Conference, Istanbul, Turkey, October 12-14. 

 

Saboe, K., Eatough, E., Winick, D., Gordon, T., Johnson, R. E., & Göncü, A. (2009). 

Predicting leadership style preferences via followers’ chronic motivations. Paper 

presented at the International Academy of Management and Business 2009 Fall 

Conference, ISSN 1949-9094, Istanbul, Turkey, October 12-14. 

 

Göncü, A. (2009). Social Identity Theory: A historical review. Poster presented at the 11th 

European Congress of Psychology, Oslo, Norway, July 7-10. 

 

Göncü, A. & Johnson, R. E. (2009). The positive effects of paternalistic leadership on 

follower outcomes: Comparison of USA and Turkey. Paper presented at the 11th 

European Congress of Psychology, Oslo, Norway, July 7-10. 

 



15 

 

Göncü, A. & Johnson, R. E. (2009). Predictors of interpersonal and informational justice 

among female supervisors: A relative deprivation perspective. Poster presented at the 

11th European Congress of Psychology, Oslo, Norway, July 7-10. 

 

Göncü, A. & Sümer, N. (2009). Adaptation and validation of the rejection sensitivity 

questionnaire in Turkey. Poster presented at the 11th European Congress of 

Psychology, Oslo, Norway, July 7-10. 

  

Winick, D., Rodopman, B., Göncü, A., Gordon, T., & Johnson, R. E. (2009). Who’s your 

leader?: Follower personality and leadership style preferences. Poster presented at 

Society for Industrial and Organizational Psychology (SIOP) 24th Annual Conference, 

New Orleans, Lousiana, USA, April 2-4. 

 

Bayazıt, M., Aycan, Z., Çelik, L. M., Aksoy, E. Dağlı, T., & Göncü, A. (2007).  Predicting 

Contextual Performance: The Role of Psychological Empowerment.  Paper presented 

at the 67th annual conference of the Academy of Management, Philadelphia, USA. 

 

Göncü, A. & Aycan, Z. (2007). Motivational processes involved in the relationship between 

leadership and organizational citizenship behaviors. Paper presented at 10th European 

Congress of Psychology, Prague, Chezh Republic, July 3-6. 

 

Göncü, A. & Aksoy, E. (2006). Organizational, managerial and job- related antecedents of 

job dedication: An analysis of motivational mediation processes. Paper presented at 

10th ISSWOV International Conference on Work Values and Behavior, Tallinn, 

Estonia, June 25-29.  

 



16 

 

Göncü, A. & Aksoy, E. (2006). Perceptions of ethics in selection and recruitment practices: 

A descriptive study among Turkish HR professionals. Poster presented at 10th 

ISSWOV International Conference on Work Values and Behavior, Tallinn, Estonia, 

June 25-29. 

 

Öztekin, T. & Göncü, A. (2006). The contextual antecedents and motivational processes 

influencing interpersonal facilitation as a dimension of contextual performance. 

Symposium paper presented at 10th ISSWOV International Conference on Work 

Values and Behavior, Tallinn, Estonia, June 25-29. 

 

Bayazıt, M., Aycan, Z., Aksoy, E., Göncü, A., & Öztekin, T. (2006). Motivational processes 

influencing contextual performance and voice for blue-collar workers: A multi-level 

perspective. Symposium paper presented at 10th ISSWOV International Conference on 

Work Values and Behavior, Tallinn, Estonia, June 25-29. 

 

Bayazıt, M., Aycan, Z., Öztekin, T; Göncü, A., & Aksoy, E. (2006). The influence of 

managerial assumptions and practices on employee contextual performance: Does 

workplace climate matter? Paper presented at the 66th Annual Conference of 

Academy of Management, Atlanta, USA.  

 

Bayazıt, M., Aycan, Z., Aksoy, E., Göncü, A., & Öztekin, T. (2006). Leadership and 

Organizational Climate as Predictors of Contextual Performance. Paper presented at 

the 26th International Conference of Applied Psychology, Athens, Greece, July 16-21.  

7.4. Yazılan uluslararası kitaplar veya kitaplarda bölümler 



17 

 

Demicioğlu, Z. I. & Göncü-Köse, A. (2022). Are teens at risk? An overview of social media 

addiction among adolescents. In J. A., Jaworski (Ed.), Advances in Sociology 

Research: Volume 37 (pp. 115-146). New York, USA, Nova Science Publishers.   

 

Ok, A.B., Göncü-Köse, A., & Toker-Gültaş, Y. (2021). Fifty shades of Darth Vaders in 

organizations: An overview of destructive leadership. In S., Metin Camgöz & Ö., 

Tayfur Ekmekçi (Eds.), Destructive leadership and management hypocrisy: Advances 

in theory and practice (pp. 35-48). Bingley, UK, Emerald Publishing. 

7.5. Ulusal bilimsel toplantılarda sunulan ve bildiri kitabında basılan bildiriler 

Demircioğlu, Z. & Göncü-Köse, A. (2023, June 2-4). Karanlık Üçlü Kişilik Özelliklerinin 

Sosyal Medya Bağımlılığıyla İlişkilerinde Arkadaşlık Kalitesinin Aracı ve Cinsiyetin 

Düzenleyici Rolleri. Paper presented at the 10th Prof. Işık Savaşır Clinical Psychology 

Symposium, İzmir, Turkey. 

 

Çil, F. E. & Göncü-Köse, A. (2022, October 13-16). Büyük Beşli ile Makyavelizm ve 

Narsisizmin Liderlik Stili ve Liderin Kişiliğine Yönelik Tercihlerle İlişkileri. Paper 

presented at the 21st National Congress of Psychology, İstanbul, Turkey. 

 

Sümer, H. C., Toker-Gültaş, Y., Göncü-Köse, A., Karanfil, D., Acar, F. P., Ok, A. B., & 

Wasti, A. (2022, October 13-16). İş’te Kötü Muamele: Pis Yedili [Workshop]. 21st 

National Congress of Psychology, İstanbul, Turkey, 13-16 October. 

 

Göncü Köse, A. & Öge, B. (2018). İş Yaşamında Farklı Hedeflere Duyulan Güven, Üretim 

Karşıtı İş Davranışları ve İş Doyumu İlişkilerinde Adalet Algılarının Aracı Rolleri. 



18 

 

Paper presented at the 20th National Congress of Psychology, Ankara, Turkey, 15-17 

November.  

 

Göncü, A. (2014). Türkiye’de Değişen(ne)ler Var?: Babacan Liderlik Tercihini Yordayan 

Yeni Bireysel Özellikler. Paper presented at the 18th National Congress of Psychology, 

Bursa, Turkey, 9-12 April. 

 

Göncü, A. & Sümer, H. C. (2012). İlişki-Odaklı ve İş-Odaklı Yöneticiliğin İş Doyumuna ve 

Yönetici Tarafından Değerlendirilen Çalışan Performansına Etkilerindeki 

Farklılıklar: Çalışan Atıflarının Aracı Rolü. Paper presented at the 17th National 

Congress of Psychology, Istanbul, Turkey, 25-28 April.  

 

Göncü, A. & Sümer, H. C. (2011). İlişki-Odaklı ve İş-Odaklı Liderlik Stillerinin Çalışanların 

Güven Duygusu, Etkinlik Algıları ve Atıfları Üzerindeki Etkileri: Çalışan Özelliklerine 

Bağlı Olarak Farklılık Gösteren Sonuçlar. Paper presented at the 5th Congress of 

Psychology Graduate Students, İstanbul, Turkey, September 14-18. 

 

Göncü, A. (2010). Sosyal benlikçi liderlik kuramının ilgili kuramlarla karşılaştırılması ve 

bağdaştırıcı bir yazın incelemesi. Paper presented at the 4th Congress of Psychology 

Graduate Students, Ankara, Turkey, September 15-19. 

 

Göncü, A. & Aycan, Z. (2010). Bazen sırf sen gör diye yapıyorum: Babacan liderliğin 

çalışanların dışsal güdülerine olan etkisi, olumlu sonuçları ve bu ilişkilerde 

toplulukçuluğun araçsal rolü. Paper presented at the 4th Congress of Psychology 

Graduate Students, Ankara, Turkey, September 15-19. 



19 

 

 

Göncü, A., Kastendieck, T., & Johnson, R. E. (2010). Örtük ölçüm araçları ile liderlik tipi 

tercihlerinin ölçülmesi: Amerikan örnekleminde farklı liderlik mevkilerinde babacan 

liderlik tercihleri. Paper presented at the 4th Congress of Psychology Graduate 

Students, Ankara, Turkey, September 15-19. 

 

Göncü, A. & Johnson, R. E. (2010). Çalışanların işyerindeki cinsiyet ayrımcılığına tepkileri, 

adalet ve empati algıları ile yöneticiye yönelik olumlu tutumları arasındaki ilişki. 

Paper presented at the 16th National Congress of Psychology, Mersin, Turkey, April 

14-17.  

 

Saboe, K., Eatough, E., Winick, D., Gordon, T., Johnson, R. E., & Göncü, A. (2010). Bireysel 

özellikler olarak öne çıkan kimlik tipi ve düzenleyici odak tipleri ile liderlik tipi 

tercihleri arasındaki ilişki. Paper presented at the 16th National Congress of 

Psychology, Mersin, Turkey, April 14-17.  

 

Göncü, A. & Johnson, R. E. (2009). Babacan liderliğin çalışanların yetkelenme algısı ve 

kurumla özdeşleşmelerine olan etkileri: Toplulukçuluğun aracı etkisi. Paper presented 

at the 3rd Congress of Psychology Graduate Students, Istanbul, Turkey, June 24-28.  

 

Göncü, A., Kastendieck, T., & Johnson, R. E. (2009). Babacan, karizmatik, iş odaklı ve ilişki 

odaklı liderlere yönelik tercihlerin politika, iş ve askeri bağlamlarda karşılaştırılması. 

Paper presented at the 3rd Congress of Psychology Graduate Students, Istanbul, 

Turkey, June 24-28.  

 



20 

 

Göncü, A. (2007). Türkiye’de 14 Nisan 2007 öncesinde ve sonrasında Cumhurbaşkanı ve 

liderlik temsilleri. Paper presented at the 1st Congress of Psychology Graduate 

Students, İzmir, Turkey, June 21-24.  

7.6. Yazılan ulusal kitaplar veya kitaplarda bölümler 

Göncü-Köse, A. (2022). İstismarcı yöneticilik: Bezdiren yöneticiler. H. C. Sümer, F. P.. 

Acar, & A. B. Ok (Ed.), İş’te Kötü Muamele: Türleri, Kültüre Özgü Yönleri ve 

Müdahale Yöntemleri içinde (sf. 97-130). Nobel Akademik Yayıncılık. 

 

Acar, F. P. & Göncü-Köse, A. (2022). Mobbing: Tacizin Psikolojik Hali. H. C. Sümer, F. P.. 

Acar, & A. B. Ok (Ed.), İş’te Kötü Muamele: Türleri, Kültüre Özgü Yönleri ve 

Müdahale Yöntemleri içinde (sf. 63-96). Nobel Akademik Yayıncılık. 

 

Çivit, S. & Göncü-Köse, A. (2022). Çok boyutlu iş motivasyonu: Tanımlar, araştırma 

sonuçları ve uygulamaya yönelik çıkarımlar. M. B. Bulut (Ed.), Çalışma Hayatının 

Dehlizlerine Psikolojik Bir Bakış: Endüstri ve Örgüt Psikolojisi içinde (sf. 111-140). 

Nobel Akademik Yayıncılık. 

 

Göncü Köse, A. & Öztaylan, B. (2018). Dindarlık tipleri, örgütsel vatandaşlık davranışları ve 

üretim karşıtı iş davranışları arasındaki ilişkiler. A. Acaravcı (Ed.), Sosyal ve Beşeri 

Bilimlere Dair Araştırma Örnekleri içinde (sf. 251-269). Nobel Akademik Yayıncılık. 

 

Göncü, A. (2013). Farklı olan değil, ayn(a) olan kazanır: Bir yönetici olarak grup prototipi 

lider olmak. Middle East Technical University Publications.  

 



21 

 

Göncü, A. (2007). İşe alım süreçlerinde etik ve etik dışı uygulamalar, Endüstriyel Klinik 

Psikoloji ve İnsan Kaynakları Yönetimi: Kuramdan Uygulamaya İş Yaşamında 

Psikoloji (Ed. Tarık Solmuş) içinde (sf. 145-162). Beta Yayınları.  

7.7. Diğer yayınlar 

Göncü, A. (2013). Çağımız Gençlerinin Özellikleri, Beklentileri; Gerçekler ve Öneriler. 

Çankaya Üniversitesi Gündem Dergisi, 49, 52-57.   

 

Göncü, A. (2012). İşe Alım Süreçlerinde Etik. İstihdamda 3İ (İşgücü-İşveren-İŞKUR), 7, 90-

93. 

 

Göncü, A. (2012). İş Hayatında Çalışan Motivasyonu ve Liderlik İlişkisi. Çankaya 

Üniversitesi Gündem Dergisi, 45, 27-32. 

 

Göncü, A. & Aksoy, E. (2005). “İlle de fotoğraf ve askerlik ”, Milliyet Kariyerim (National 

Newspaper), 13 Mart. 

 

Göncü, A. & Aksoy, E. (2005). Eleman seçme ve yerleştirme uygulamalarında etik ile ilgili 

görüşler: Türk İK profesyonelleri ile bir anket araştırması. 

http://www.ickin.com/bulten/elemansecimi.html. 

 

7.8. Uluslararası atıflar 

Atıf yapılan makale: 

Bauer, J., Saboe, K., Cho, E., Yang, L., Johnson, R. E., Erol, T., Göncü, A., & Tan, J. (2009). 

How prevalent are the different types of organizational justice research?. Industrial 

http://www.ickin.com/bulten/elemansecimi.html


22 

 

and Organizational Psychology: Perspectives on Science and Practice, 2(2), 196-198. 

(SSCI) 

 

Atıf yapan yayınlar: 

1. Graham, H. E. (2017). Who is the fairest of them all: The development and validation 

of the Just Leader measure [Doktora Tezi]. University of Texas at Arlington. 

2. Unterhitzenberger, C. (2017). Organizational justice and its impact on project 

performance: an explanatory framework in the context of the construction industry. 

[Doktora Tezi]. Liverpool John Moores University. 

3. George, J. (2014). A quantitative study of organizational justice and millennial 

turnover intentions in public accounting firms. [Doktora Tezi]. Northcentral 

University. 

4. Jelley, R. B., & McCarthy, J. M. (2014). Examining a strategy for improving 

candidate perceptions of test fairness. Journal of Police and Criminal Psychology, 

29(2), 68-74. (ESCI) 

5. Gallagher, E. C. (2013). Constructive and destructive employee responses to envy at 

work: The role of (in) justice and core self-evaluations. [Doktora Tezi]. The 

University of Nebraska Omaha. 

6. Rynes, S. L. (2012). The research-practice gap in I/O psychology and related fields: 

Challenges and potential solutions. In S. W. J. Kozlowski (Ed.), The Oxford handbook 

of organizational psychology, Vol. 1, pp. 409–452). Oxford University Press. 

7. Joseph, T. M. (2012). An exploration of the relationship between interactional justice 

training and employee withdrawal behaviors. [Doktora Tezi]. Alliant International 

University. 

8. Guo, J., Rupp, D. E., Weiss, H. M., & Trougakos, J. P. (2011). Justice in 

organizations: A person-centric perspective. In S. W. Gilliland, D. D. Steiner, & D. P. 

Skarlicki (Eds.), Emerging perspectives on organizational justice and ethics (pp. 3–

32). IAP Information Age Publishing. 

9. Caza, A., Caza, B. B., & Lind, E. A. (2011). The missed promotion: An exercise 

demonstrating the importance of organizational justice. Journal of Management 

Education, 35(4), 537-563. (ESCI) 

 

Atıf yapılan makale: 



23 

 

Göncü, A. & Sümer, N. (2011). Rejection sensitivity, self-esteem instability, and relationship 

outcomes: Mediating role of responsibility attributions. European Psychologist, 16 

(4), 303-313. (SSCI)  

  

Atıf yapan makaleler: 

1. Bintaş-Zörer, P. & Dirik, G. (2023). Social anxiety from an attachment theory 

perspective: The mediating role of early maladaptive schema domains and rejection 

sensitivity. Journal of Evidence-Based Psychotherapies, 23(2), 25-48. 

https://doi.org/10.24193/jebp.2023.2.9 (SSCI) 

2. Karakuş, C. & Göncü-Köse, A. (2022). Relationships of domestic violence with 

bullying, silencing-the-self, resilience, and self-efficacy: Moderating roles of stress-

coping strategies. Current Psychology. https://doi.org/10.1007/s12144-022-02726-7 

(SSCI) 

3. Lesnick, J. & Mendle, J. (2021). Rejection sensitivity and negative urgency: A 

proposed framework of intersecting risk for peer stress. Developmental Review, 62(3). 

https://doi.org/10.1016/j.dr.2021.100998 (SSCI) 

4. Ding, X., Fu, R., Ooi, L. L., Coplan, R. J., Zheng, Q., & Deng, X. (2020). Relations 

between different components of rejection sensitivity and adjustment in Chinese 

children. Journal of Applied Developmental Psychology, 67. 

https://doi.org/10.1016/j.appdev.2020.101119 (SCOPUS)  

5. Chen, L., Hu, N., Shu, C., & Chen, X. (2019). Adult attachment and self-disclosure on 

social networking site: A content analysis of Sina Weibo. Personality and Individual 

Differences, 138, 96-105. (SSCI) 

6. Norona, J. C., Tregubenko, V., Bezalel Boiangiu, S., Levy, G., Scharf, M., Welsh, D. 

P., & Shulman, S. (2018). Changes in rejection sensitivity across adolescence and 

emerging adulthood: Associations with relationship involvement, quality, and coping. 

Journal of Adolescence, 63, 96-106. (SSCI)  

7. Demircioğlu, Z. I. & Göncü Köse, A. (2018). Effects of attachment styles, dark triad, 

rejection sensitivity, and relationship satisfaction on social media addiction: A 

mediated model. Current Psychology, 1-15. DOI: 10.1007/s12144-018-9956-x (SSCI)  

8. Göncü, A., Özen-Çıplak, A., Ulaşan Özgüle, E. T., & Sümer, N. (2017). Reddedilme 

duyarlılığı ölçeğinin Türkçeye uyarlanması. Nesne Psikoloji Dergisi, 5(11), 383-403. 

https://doi.org/10.24193/jebp.2023.2.9
https://doi.org/10.1007/s12144-022-02726-7
https://doi.org/10.1016/j.dr.2021.100998
https://doi.org/10.1016/j.appdev.2020.101119


24 

 

9. Emiral-Coskun, E. & Egeci, I. S. (2017). Mindfulness skills in individuals with 

borderline personality features: Roles of impulsivity and rejection sensitivity. Global 

Journal of Psychology Research: New Trends and Issues. 7(4), 142-154. 

10. Hancock, K., Keast, H., & Ellis, W. (2017). The impact of cyber dating on self-

esteem: The mediating role of emotional distress. Cyberpsychology: Journal of 

Psychosocial Research on Cyberspace, 11(2), article 2, doi: 10.5817/CP2017-2-2. 

(SSCI) 

11. Gray, R., Broady, T., Gaffney, I., Lewis, P., Mokany, T., & O’Neill, B. (2016). ‘I’m 

Working Towards Getting Back Together’: Client Accounts of Motivation Related to 

Relationship Status in Men’s Behaviour Change Programmes in New South Wales, 

Australia. Child Abuse Review, 25, 171-182. (SSCI) 

12. Gutz, L., Roepke S., & Renneberg, B. (2016). Cognitive and affective processing of 

social exclusion in borderline personality disorder and social anxiety disorder. 

Behaviour Research and Therapy, 87, 70-75. (SSCI) 

13. Broady, T., Gray, R., & Gaffney, I. (2014). Taking responsibility: a psychological 

profile of men attending a domestic violence group work intervention program in New 

South Wales, Australia. Journal of Interpersonal Violence 29(14), 2610–2629. DOI: 

10.1177/0886260513517300. (SSCI) 

 

Atıf yapılan makale:  

 

Göncü, A., Aycan, Z., & Johnson, R. (2014). Effects of paternalistic and transformational 

leadership on follower outcomes. The International Journal of Management and 

Business, 5(1), 36-58.  

 

Atıf yapan makaleler ve kitap bölümleri: 

 

1. Çivit, S. & Göncü-Köse, A. (2024). Relationships of transformational and 

paternalistic leadership styles with follower needs, multidimensional work motivation, 

and organizational commitment: A mediated model. Psychological Reports, 

0(0). https://doi.org/10.1177/00332941241226905 (SSCI) 

2. Uyar, A. & Tamer, E. T. (2023). Otel İşletmelerinde Paternalistik Liderlik Algısının 

Örgütsel Güven Üzerindeki Etkisi, In: Bengül, B. S. & Buran, A. Ç. (Eds). Güncel 

Konular Eşliğinde Seçme Yazılar (pp. 70-81). Ekin Basım Yayın Dağıtım. 

https://doi.org/10.1177/00332941241226905


25 

 

3. Sidani, Y. & Kaissi, Y. (2023). Leadership Dynamics and Institutional Logics in 

Family Firms in Arab Culture. In: Dhiman, S.K., Marques, J., Schmieder-Ramirez, J., 

Malakyan, P.G. (eds) Handbook of Global Leadership and Followership (pp. 1-23). 

Springer, Cham. https://doi.org/10.1007/978-3-030-75831-8_45-1 

4. Gökalp, P., & Soran, S. (2022). The impact of leadership styles on performance and 

mediating effect of organizational culture: A study in flight schools. Transportation 

Research Procedia, 65, 304-317. https://doi.org/10.1016/j.trpro.2022.11.035 

(SCOPUS) 

5. Tokat, T. & Göncü-Köse, A. (2022). My sweet‐hard boss: How do paternalistic 

managers influence employees' work‐family and family‐work conflict?. Global 

Business and Organizational Excellence, 1-14. doi: 10.1002/joe.22182 (SCOPUS) 

6. Yeşiltaş, M., Gürlek, M., Tuna, M., Kanten, P., & Çeken, H. (2022) (Printed as online 

first: 2020).  Paternalistic leadership and organizational identification: The mediating 

role of forgiveness climate. International Journal of Hospitality & Tourism 

Administration, 23(3), 546-575. https://doi.org/10.1080/15256480.2020.1805089 

(SCOPUS, ESCI) 

7. Başar, Ş. & Okçu, V. (2022). Lise müdürlerinin paternalist liderlik davranışları ile 

öğretmenlerin örgütsel sessizlik düzeyleri arasındaki ilişki [The relationship between 

high school principal' paternalistic leadership behaviors and teachers' organizational 

silence levels]. Siirt Eğitim Dergisi [Siirt Journal of Education], 2(1), 12-32. 

8. Onaran, S. O. & Göncü-Köse, A. (2022). Mediating processes in the relationships of 

abusive supervision with instigated incivility, CWBs, OCBs, and multidimensional 

work motivation. Current Psychology. doi: 10.1007/s12144-022-03128-5 (SSCI) 

9. Koçak, Ö. E. & Aydın Küçük, B. (2021). How does paternalistic leadership affect 

employees’ work engagement? The mediating roles of workaholism and trust-in-

leader. Journal of Humanity and Society, 11(3), 179-196. 

https://doi.org/10.12658/M0631 (ESCI) 

10. Mert, P. (2021). The relation of paternalistic leadership with glass ceiling syndrome. 

Problems of Education in the 21st Century, 79(5). 

https://doi.org/10.33225/pec/21.79.767 (ESCI) 

11. Baysak, B., & Bilgetürk, M. A. (2021). Thematic Analysis of Paternalistic Leadership. 

ASR: CMU Journal of Social Sciences and Humanities, 8(2), 1-29. (ESCI) 

https://doi.org/10.1080/15256480.2020.1805089
https://doi.org/10.12658/M0631
https://doi.org/10.33225/pec/21.79.767


26 

 

12. Bedi, A. (2020). A meta-analytic review of paternalistic leadership. Applied 

Psychology: An International Review, 69(3), 960-1008. doi: 10.1111/apps.12186. 

(SSCI) 

13. Türkmenoğlu, M. A., Çiçek, B., & Uludağ, G. (2021). Örgütsel güven ve paternalist 

liderlik örgütsel özdeşleşmeye öncülük eder mi?. Üçüncü Sektör Sosyal Ekonomi 

Dergisi, 56(3), 1915-1935. doi: 10.15659/3.sektor-sosyal-ekonomi.21.09.1626 

14. Uslu, O. (2021). Investigation of the effects of Turkish employees' cultural values on 

their career values. MANAS Sosyal Araştırmalar Dergisi, 10(3), 1815-1827. doi: 

10.33206/mjss.885357 

15. Göncü Köse, A., & Öztaylan, B. (2021). Dindarlık tipleri, örgütsel vatandaşlık 

davranışları ve üretim karşıtı iş davranışları arasındaki ilişkiler. In A. Acaravcı (Ed.), 

Sosyal ve Beşeri Bilimlere Dair Araştırma Örnekleri (pp. 251-269). Ankara: Nobel 

Yayınları. 

16. Mert, P. & Ozgenel, M. (2020). A relational research on paternalist leadership 

behaviors perceived by teachers and teachers' performance. Educational Policy 

Analysis and Strategic Research, 15(2), 41-60. doi: 10.29329/epasr.2020.251.3 

17. Masood, S., Siddiqui, G. K., Lodhi, H., & Shahbaz, S. (2020). Effect of leadership 

styles on organizational citizenship behavior and employee turnover intention. Journal 

of Accounting and Finance in Emerging Economies, 6(2), 487-495. 

18. Karabulut, A. & Seymen, O. (2020). Paternalist liderlik tarzı ve örgütsel özdeşleşme 

ilişkisinde algılanan yönetici desteğinin aracılık etkisi. Çanakkale Onsekiz Mart 

Üniversitesi Uluslararası Sosyal Bilimler Dergisi, 5(2) , 59-82. doi: 

10.31454/usb.776397 

19. Okçu, V., Ergül, H. F., & Ekmen, F. (2020). Okul yöneticilerinin babacan liderlik 

davranışları ile öğretmenlerin örgütsel güven ve motivasyon düzeyleri arasındaki 

ilişkilerin incelenmesi. Journal of International Social Research, 13(73), 755-770. 

20. Ceylan, S. & Ergin, C. (2019). Üç boyutlu vatandaşlık performansı modelinin Türkiye’de yapı 

geçerliği ve öncülleri. Türk Psikoloji Dergisi İş ve Örgüt Psikolojisi “İş’te Yaşam: 

Aydınlıklar ve Karanlıklar” Özel Sayısı, 34, 97-124. DOI: 

10.31828/tpd1300443320190402x000033 (SSCI)  

21. Göncü Köse, A. & Metin, U. B. (2019). Hangi lider kurumda kalmayı nasıl sağlıyor? 

Çok boyutlu iş motivasyonunun aracı rolü. Türk Psikoloji Dergisi İş ve Örgüt 

Psikolojisi “İş’te Yaşam: Aydınlıklar ve Karanlıklar” Özel Sayısı, 34, 46-67. DOI: 

10.31828/tpd1300443320190402x000031 (SSCI) 



27 

 

22. Hiller, N. J., Sin, H., Ponnapalli, A. R., & Ozgen, S. (2019). Benevolence and 

authority as WEIRDly unfamiliar: A multi-language metaanalysis of paternalistic 

leadership behaviors from 152 studies. The Leadership Quarterly, 30, 165-184. 

(SSCI) 

23. Ünler, E. & Kılıç, B. (2019). Paternalistic leadership and employee organizational 

attitudes: The role of positive/negative affectivity. SAGE Open, July-September 2019, 

1-14. (SSCI) 

24. Hatipoğlu, Z., Akduman, G., & Demir, B. (2019). Babacan liderlik tarzının çalışan 

görev performansı ve duygusal bağlılık üzerindeki etkisi ((The effect of paternalistic 

leadership style on employee task performance and emotional commitment), İşletme 

Araştırmaları Dergisi (Journal of Business Research-Turk), 11(1), 279-292. 

(ULAKBİLİM TR-DİZİN) 

25. Bekmezci, M. & Yıldız, B. (2019). Babacan liderlik psikolojik sahipliği nasıl 

etkilemektedir? Kolektif şükranın aracı rolü (How paternalistic leadership affects 

psychological ownership? Mediating role of collective gratitude). İstanbul Ticaret 

Üniversitesi Sosyal Bilimler Dergisi, 18(35), 309-324.   

26. Göncü Köse, A. & Metin, U. B. (2018). Linking leadership style and workplace 

procrastination: The role of organizational citizenship behavior and turnover intention. 

Journal of Prevention and Intervention in the Community Special Issue of 

Procrastination in the Workplace, (46)3, 245-262. DOI: 

10.1080/10852352.2018.1470369 (SCOPUS) 

27. Öge, E., Çetin, M., & Top, S. (2018). The effects of paternalistic leadership on 

workplace loneliness, work family conflict and work engagement among air traffic 

controllers in Turkey. Journal of Air Transport Management, 66, 25-35. (SSCI) 

28. Gerçek, M. (2018). Yöneticilerin babacan (Paternalist) liderlik davranışlarının 

psikolojik sözleşme bağlamındaki beklentileri üzerindeki etkilerine yönelik bir 

çalışma. Eskişehir Osmangazi Üniversitesi İİBF Dergisi, 13(2), 101-118. (ESCI, 

ULAKBİLİM TR-DİZİN) 

29. Erol, E., & Senturk, I. (2018). Paternalistic leadership scale Turkish adaptation a 

validity – reliability study. International Journal of Educational Methodology, 4(4), 

267-285. doi: 10.12973/ijem.4.4.267 

30. Karasel, N., Altınay, Z., Altınay, F., & Dağlı, G. (2017). Paternalist leadership style 

of the organizational trust. Quality & Quantity, 1-20. 

https://doi.org/10.1007/s11135-017-0580-x. (SSCI, SCOPUS) 



28 

 

31. Mansur, J., Sobral, F., & Goldzmidt, R. (2017). Shades of paternalistic leadership 

across cultures. Journal of World Business, 52, 702-713. (SSCI)  

32. Farahmand, N. F. (2017). Decentralization of authority in organizational management 

in decentralized decision making organizations. International Journal of Advanced 

Information Science and Technology, 6(1), 33-42. 

33. Gözükara Yıldız, İ. & Şimşek, Ö. F. (2016). Different pathways from transformational 

leadership to job satisfaction: The competing mediator roles of trust and self-efficacy. 

Nonprofit Management & Leadership, 27(1), 59-77. (SSCI) 

34. Çıraklar, N. H., Uçar, Z., & Sezgin, O. B. (2016). The effects of paternalistic 

leadership on organizational identification: The mediating role of trust in leader. 

Research Journal of Business and Management, 3(1), 73-87.  

35. Alharbi, K. K. & Abdullah, A. R. (2016). Leadership styles as a source of employee 

organizational identification. International Journal of Economics, Commerce and 

Management, 4(12), 270-279. 

36. Saboe, K.N., Taing, M.U., Way, J.D., & Johnson, R.E. (2015). Examining the unique 

mediators that underlie effects of different dimensions of transformational leadership. 

Journal of Leadership & Organizational Studies, 22, 175–186. (SSCI) 

 

Atıf yapılan makale:  

 

Göncü, A. (2014). Employees’ relative deprivation for females and supervisory commitment: 

The mediating roles of interpersonal justice, informational justice, and perceived 

empathy. The International Journal of Human Sciences, 11 (2), 850-870. doi: 

10.14687/ijhs.v11i2.3032 

  

Atıf yapan makaleler: 

1. Basirun, M., Haryono, S., Mustofa, Z., & Prajoogo, W. (2022). The influence of 

organizational justice and prosocial behavior toward empathy on the care of Islamic 

religious patients with welfare moderators. Open Access Macedonian Journal of 

Medical Sciences, 10(E), 926-932. (SCOPUS) 

2. Longmire, N. H., & Harrison, D. A. (2018). Seeing Their Side Versus Feeling Their 

Pain: Differential Consequences of Perspective-Taking and Empathy at Work. Journal 

of Applied Psychology; 103(8), 898-915. http://dx.doi.org/10.1037/apl0000307 (SSCI) 

 



29 

 

Atıf Yapılan Makale: 

 

Göncü Köse, A., Özen-Çıplak, A., Ulaşan Özgüle, E. T., & Sümer, N. (2017). Reddedilme 

duyarlılığı ölçeğinin Türkçeye uyarlanması. Nesne Psikoloji Dergisi, 5(11), 383-403.  

 

Atıf Yapan Makaleler: 

1. Saylan, E., & Soyyiğit, V. (2023). Body image among adolescents: what is its 

relationship with rejection sensitivity and self-efficacy?. Clinical Child Psychology 

and Psychiatry, 13591045231188411. (SSCI) 

2. Kartal, F., Uğur, K., Mete, B., Demirkol, M. E., & Tamam, L. (2022). The relationship 

between the oxytocin level and rejection sensitivity, childhood traumas, and 

attachment styles in borderline personality disorder. Psychiatry Investigation, 19(3), 

239. https://doi.org/10.30773/pi.2021.0358 (SCI-E, SCOPUS) 

3. Kandemir, H. & Kıran, B. (2021). Üniversite öğrencilerinde bağlanma stillerine göre 

reddedilme duyarlılığı ve şiddet eğiliminin incelenmesi. International Social Mentality 

and Researcher Thinkers Journal, 7(53), 3223-3232. 

4. Çağlayaner, A. & Çoklar-Okutkan, I. (2021). Reddedilme duyarlılığı ile yalnızlık  

arasındaki ilişki: Kırılgan narsisizm, büyüklenmeci narsisizm ve benlik saygısının 

aracı rolü. Klinik Psikoloji Dergisi, 5(2), 160-182. 

https://doi.org/10.5455/kpd.26024438m000043 

 

Atıf Yapılan Makale: 

 

Göncü Köse, A. & Metin, U. B. (2018). Linking leadership style and workplace 

procrastination: The role of organizational citizenship behavior and turnover intention. 

Journal of Prevention and Intervention in the Community Special Issue of 

Procrastination in the Workplace, (46)3, 245-262. DOI: 

10.1080/10852352.2018.1470369 (SCOPUS)  

  

Atıf Yapan Makaleler: 

1. Guilera, G., Lopez-Martinez, M. D., Barrios, M., Hidalgo, M. D., Steel, P., & 

Gómez-Benito, J. (2024). Spanish validation of the pure procrastination scale 

(PPS): Dimensional structure, internal consistency, temporal stability, gender 



30 

 

invariance, and relationships with personality and satisfaction with life. Frontiers 

in Psychology, 14, 1268855. (SSCI) 

2. Majeed, M., Fatima, T., & Irshad, M. (2023). A wolf in sheep’s clothing: The 

perils of exploitative leadership. European Journal of Social Psychology,1–15. 

https://doi.org/10.1002/ejsp.2970 (SSCI) 

3. Onyeaku, J. (2023). Performance Appraisal and Performance Management: Is 

There an Optimal Approach? In Examining Applied Multicultural Industrial and 

Organizational Psychology (pp. 1-24). IGI Global. 

4. Wang, H. & Zong, G. (2023). Relationship between employees’ perceived 

illegitimate tasks and their work procrastination behavior: Role of negative 

emotions and paternalistic dimensions. HELIYON. 

https://doi.org/10.1016/j.heliyon.2023.e14984 (SCI-E, SCOPUS) 

5. Tokat, T. & Göncü-Köse, A. (2022). My sweet‐hard boss: How do paternalistic 

managers influence employees' work‐family and family‐work conflict?. Global 

Business and Organizational Excellence, 1-14. doi: 10.1002/joe.22182 (SCOPUS) 

6. Iqbal, K., Naveed, M., Subhan, Q. A., Fatima, T., & Alshahrani, S. T. (2022). 

When self-sacrificial leaders induce employees’ citizenship behaviors? 

Uncovering the nexus of psychological empowerment and psychological well-

being. SAGE Open, 12(1), 21582440221085257. (SSCI) 

7. Nickdoost, N., Choi, J., AbdelRazig, Y., & Sobanjo, J. (2022). A project life-cycle 

approach to managing procrastination in construction projects: State-of-the-art 

review. Journal of Construction Engineering and Management, 148(5), 03122001. 

(SCOPUS) 

8. Mosquera, P., Soares, M. E., Dordio, P., & Atayde e Melo, L. (2022). The thief of 

time and social sustainability: Analysis of procrastination at work model. Revista 

de Administração de Empresas (Journal of Business Management), 62(5), 1-22. 

(SSCI)   

9. Khayalethu, N. & Nelesh, D. (2022). Organizational citizenship behaviours: Their 

influences on mineworkers’ turnover intention. Journal of Psychology in Africa. 

doi: 10.1080/14330237.2021.2002037 

10. Haesevoets, T., De Cremer, D., Hirst, G., De Schutter, L., Stouten, J., van Dijke, 

M., & Van Hiel, A. (2021). The Effect of decisional leader procrastination on 

employee innovation: Investigating the moderating role of employees’ resistance 

https://doi.org/10.1002/ejsp.2970


31 

 

to change. Journal of Leadership & Organizational Studies, 1-16. 

https://doi.org/10.1177/15480518211044166 (SSCI) 

11. Singh, S., Sood, S., & Bala, R. (2021). Passive leadership styles and perceived 

procrastination in leaders: a PLS-SEM approach. World Review of 

Entrepreneurship, Management and Sustainable Development, 17(1), 20-37. doi: 

10.1504/WREMSD.2021.112085 (SCOPUS) 

12. Hen, M., Goroshit, M., & Viengarten, S. (2021). How decisional and general 

procrastination relate to procrastination at work: An investigation of office and 

non-office workers. Personality and Individual Differences, 172. doi: 

10.1016/j.paid.2020.110581 (SSCI) 

13. Opinon, F. , Alhourani, F. , Mihdawi, M. and Afaneh, T. (2021) Exploring the 

relationship between work engagement and turnover intention among nurses in the 

Kingdom of Bahrain: A cross-sectional study. Open Journal of Nursing, 11, 1098-

1109. doi: 10.4236/ojn.2021.1112087. 

14. Baysak, B., & Bilgetürk, M. A. (2021). Thematic Analysis of Paternalistic 

Leadership. ASR: CMU Journal of Social Sciences and Humanities, 8(2), 1-29. 

(ESCI) 

15. Vahabzadeh, M., Fatemeh, S., Khaefelahi, A. A., & Delkhah, J. (2021). Reducing 

employee procrastination with temperament typology. Journal of Human Resource 

Studies, 11(1), 127- 150.. doi: 10.22034/JHRS.2021.130508.   

16. Zhang, L., Jin, T., & Jiang, H. (2020). The mediating role of career calling in the 

relationship between family-supportive supervisor behaviors and turnover 

intention among public hospital nurses in China. Asian Nursing Research, 14(5), 

306-311. (SSCI)  

17. Yılmaz., Ö. & Özmen, Ö. N. (2020). Örgütsel Çatışma Yönetimi İle Örgütsel 

Vatandaşlık Davranışı İlişkisini İncelemeye Yönelik Bir Araştırma, İşletme 

Araştırmaları Dergisi (Journal of Business Research –Turk), 12(1), 571-582. 

(ULAKBİLİM TR-DİZİN) 

18. Bedi, A. (2019). A meta-analytic review of paternalistic leadership. Applied 

Psychology: An International Review, 0(0), 1-49. doi: 10.1111/apps.12186. (SSCI) 

19. Ayrancı, E. & Sanlimeshur, O. (2019). Managers' work context-related unwell-

being: A study on the largest businesses in Turkey. Business and Economic 

Horizons, 15(3), 450-473. (ESCI)  

 

https://doi.org/10.4236/ojn.2021.1112087


32 

 

Atıf Yapılan Makale: 

 

Göncü Köse, A. & Metin, B. (2019). Hangi lider, kurumda kalmayı nasıl sağlıyor? Çok 

boyutlu iş motivasyonunun aracı rolü. Turkish Journal of Psychology, 34, 46-67. 

https://doi.org/10.31828/tpd1300443320190402x000031 (SSCI) 

 

Atıf Yapan Makale: 

1. Çivit, S. & Göncü-Köse, A. (2024). Relationships of transformational and 

paternalistic leadership styles with follower needs, multidimensional work 

motivation, and organizational commitment: A mediated model. Psychological 

Reports, 0(0). https://doi.org/10.1177/00332941241226905 (SSCI) 

2. Onaran, S. O. & Göncü-Köse, A. (2023). Mediating processes in the relationships 

of abusive supervision with instigated incivility, CWBs, OCBs, and 

multidimensional work motivation. Current Psychology. doi: 10.1007/s12144-

022-03128-5 (SSCI) 

3. Arı, S., & Uygun, S. V. (2023). Yönetici çalışan ilişkisi bağlamında kamu 

sektörünün motivasyonel sorunlarını aşmada bir çözüm önerisi. Nevşehir Hacı 

Bektaş Veli Üniversitesi SBE Dergisi, 13(4), 2561-2585. 

https://doi.org/10.30783/nevsosbilen.1376249 (TR-DİZİN) 

4. Kalınkara, Y., & Özdemir, O. (2023). Anatomy in the metaverse: Exploring 

student technology acceptance through the UTAUT2 model. Anatomical Sciences 

Education. (SCI-E, SCOPUS) 

5. Nunes, A. D. F. P., Johann, D. A., Costa, V. M. F., Fialho, C. B., Machado, R. D. 

F. S., dos Santos, C. C., ... & Thomaz, T. S. B. (2022). Procrastinação: uma análise 

bibliométrica da última década. Research, Society and Development, 11(8), 

e27911828660-e27911828660. 

6. Çetin, F. & Çelebi, M. A. (2021). İçsel ve dışsal güdülenme ölçeği: geçerlilik ve 

güvenilirlik çalışması. İş ve İnsan Dergisi, 8(2), 153-167. 

https://doi.org/10.18394/iid.954387 (ULAKBİLİM TR-DİZİN) 

 

Atıf Yapılan Makale: 

 

Demircioğlu, Z. I. & Göncü Köse, A. (2021) (Printed as online first: 2018). Effects of 

attachment styles, dark triad, rejection sensitivity, and relationship satisfaction on 

https://doi.org/10.31828/tpd1300443320190402x000031
https://doi.org/10.1177/00332941241226905
https://doi.org/10.30783/nevsosbilen.1376249
https://doi.org/10.18394/iid.954387


33 

 

social media addiction: A mediated model. Current Psychology, 40(1), 414-428. doi: 

10.1007/s12144-018-9956-x (SSCI)  

  

Atıf Yapan Makaleler ve Uluslararası Kitap Bölümleri: 

1. Antunes, E. (2024). Dinâmicas de Género em Aplicações Móveis. In Apps e Jovens 

Adultos: Contributos para um Mapeamento de Práticas Mediadas (pp. 17-28). 

https://doi.org/10.21814/uminho.ed.82.2  

2. Özmen, S. & Kocakaya, K. (2024). Sağlık yönetimi öğrencilerinde sosyal medya 

bağımlılığının karanlık kişilik özellikleri üzerine etkisi. Iğdır Üniversitesi Sosyal 

Bilimler Dergisi, 35, 146-159. (TR-Dizin) 

3. Corcaci, G. & Suci, C. I. (2023). Internet addiction and social intelligence. A 

correlational study. Anuarul Universitatii Petre Andrei Din Iasi - Fascicula: Asistenta 

Sociala, Sociologie, Psihologie, 29, 110-125. https://doi.org/10.18662/upasw/29/70 

4. Gutiérrez, C. P. (2023). Análisis de la relación entre la sensibilidad al rechazo y el 

apego en adultos. MLS Psychology Research, 6(2). 

https://doi.org/10.33000/mlspr.v6i2.1378 

5. Kaşdarma, E. (2023). Reddedilme duyarlılığı ile sosyal medya bağımlılığı arasındaki 

ilişkide aracı ve düzenleyici etkiler. Avrasya Uluslararası Araştırmalar Dergisi, 

11(37), 108-122. https://doi.org/10.33692/avrasyad.1401991 (TR-Dizin) 

6. Cao, X., Yu, L., Yu, Y., & Cheng, B. (2023). Understanding the mechanism of social 

media addiction: A socio-technical systems perspective. Information Development, 

0(0). https://doi.org/10.1177/02666669231218685 (SSCI) 

7. Kożybska, M., Radlińska, I., Prajzner, A. et al. (2023). Problematic internet use and 

attitudes towards persons with disabilities – cross-sectional research among Polish 

students. BMC Medical Education, 23, 915. https://doi.org/10.1186/s12909-023-

04816-x (SSCI) 

8. Akat, M., Bakioğlu, F., & Ercan, H. (2023). Üniversite öğrencilerinde flört şiddetine 

yönelik tutum, duygu düzenleme stratejileriyle ilişki doyumunun 

incelenmesi. Yaşadıkça Eğitim, 37(3), 814–827. 

https://doi.org/10.33308/26674874.2023373515 (TR-Dizin) 

9. Bayraktar, M., & Çelik, S. B. (2023). Relationship between attachment styles, social 

media addiction, and contingencies of self-worth. Bağımlılık Dergisi, 24(3), 294-304. 

(TR-Dizin) 

https://doi.org/10.21814/uminho.ed.82.2
https://doi.org/10.33000/mlspr.v6i2.1378
https://doi.org/10.33692/avrasyad.1401991
https://doi.org/10.1177/02666669231218685
https://doi.org/10.1186/s12909-023-04816-x
https://doi.org/10.1186/s12909-023-04816-x
https://doi.org/10.33308/26674874.2023373515


34 

 

10. Pitiruţ, I. B., Swami, V., Poamă‐Neagră, T., & Enea, V. (2023). Appearance‐based 

rejection sensitivity mediates the relationship between Instagram addiction and 

dysmorphic concerns in young adult women. Scandinavian Journal of Psychology. 

(SSCI) 

11. Liang, M., Duan, Q., Liu, J., Wang, X., & Zheng, H. (2023). Influencing factors of 

social media addiction: a systematic review. Aslib Journal of Information 

Management. https://doi.org/10.1108/AJIM-10-2022-0476 (SCOPUS) 

12. Amon, M. J., Necaise, A., Kartvelishvili, N., Williams, A., Solihin, Y., & Kapadia, A. 

(2023). Modeling user characteristics associated with interdependent privacy 

perceptions on social media. ACM Transactions on Computer-Human Interaction, 

30(3), 1-32. https://doi.org/10.1145/3577014 (SCI-Expanded) 

13. Barberis, N., Sanchez-Ruiz, M. J., Cannavò, M., Calaresi, D., & Verrastro, V. (2023). 

The dark triad and trait emotional intelligence as predictors of problematic social 

media use and engagement: The mediating role of the fear of missing out. Clinical 

Neuropsychiatry, 20(2), 129-140. (ESCI) 

14. Ghanbari, Z. (2023). Investigating the effectiveness of time management training on 

reducing Internet addiction among high school students. Technology and Scholarship 

in Education, 2(6) 1-9.  

15. Bayraktar, M. & Balcı Çelik, S. (2023). Relationship between attachment styles, social 

media addiction, and contingencies of self-worth. Bağımlılık Dergisi, 24(3), 294-304. 

https://doi.org/10.51982/bagimli.1163299 (TR-Dizin) 

16. Niu, X., Xie, Y. X., Gou, L. X., King, D. L., Gu, J. J., & Wang, J. L. (2023). The 

association between adult attachment and problematic Internet use: A three-level 

meta-analysis. Computers in Human Behavior, 149, 107957. (SSCI) 

17. El Keshky, M. E. S., Aseem, H., & Alzain, A. (2023). The relationship between self-

cohesion and smartphone addiction: The mediating role of rejection 

sensitivity. Frontiers in Public Health, 11. 

https://doi.org/10.3389/fpubh.2023.1166864 (SSCI) 

18. Bougar, M. R., Nourimoghadam, S., Soroushvala, A., Khodarahimi, S., Abdi, M., 

Sadeghi, M., & Mazraeh, N. (2023). The effects of attachment style and object 

relations on aggression in individuals with spousal violence: the mediating role of dark 

tetrad personality traits. Current Psychology, 1-9. https://doi.org/10.1007/s12144-023-

04912-7 (SSCI) 

https://www.emerald.com/insight/search?q=Mengli%20Liang
https://www.emerald.com/insight/search?q=Qingyu%20Duan
https://www.emerald.com/insight/search?q=Jiazhen%20Liu
https://www.emerald.com/insight/search?q=Xiaoguang%20Wang
https://www.emerald.com/insight/search?q=Han%20Zheng
https://www.emerald.com/insight/publication/issn/2050-3806
https://www.emerald.com/insight/publication/issn/2050-3806
https://doi.org/10.1108/AJIM-10-2022-0476
https://doi.org/10.1145/3577014
https://doi.org/10.51982/bagimli.1163299
https://doi.org/10.3389/fpubh.2023.1166864
https://doi.org/10.1007/s12144-023-04912-7
https://doi.org/10.1007/s12144-023-04912-7


35 

 

19. Turan, M. E., Adam, F., Kaya, A., & Yıldırım, M. (2023). The mediating role of the 

dark personality triad in the relationship between ostracism and social media addiction 

in adolescents. Education and Information Technologies, 1-17. 

https://doi.org/10.1007/s10639-023-12002-1 (SSCI) 

20. Ma, C., Ma, Y., & Lan, X. (2023). The interplay between anxiety and avoidance 

dimensions of attachment to Chinese fathers in internalizing problem behavior among 

early adolescents: An intercultural investigation. Journal of Child and Family Studies, 

1-15. https://doi.org/10.1007/s10826-023-02587-z (SSCI) 

21. Stöven, L. M., & Herzberg, P. Y. (2023). User-defined relationships: Exploring the 

dynamics of attachment style and motives, activities, and outcomes of social network 

sites. Social Media+ Society, 9(1), 20563051231157291. (SSCI) 

22. Gori, A., Topino, E., & Griffiths, M. D. (2023). The associations between attachment, 

self-esteem, fear of missing out, daily time expenditure, and problematic social media 

use: A path analysis model. Addictive Behaviors, 107633. (SSCI) 

23. Błachnio, A., Przepiorka, A., Cudo, A., Sękowski, A., & Pantic, I. (2023). The role of 

Machiavellianism and interdependent agency in Facebook intrusion. Psychological 

Reports, 0(0). https://doi.org/10.1177/00332941231153321 (SSCI) 

24. Amon, M. J., Necaise, A., Kartvelishvili, N., Williams, A., Solihin, Y., & Kapadia, A. 

(2023). Modeling user characteristics associated with interdependent privacy 

perceptions on social media. ACM Transactions on Computer-Human Interaction. 

https://doi.org/10.1145/3577014 (SCI-E, SCOPUS) 

25. Suhud, U., Allan, M., Prihandono, D., & Monoarfa, T. (2023). We are cyborgs: The 

role of narcissism and self-esteem to become social media and tourism addicts. 

International Journal of Data and Network Science, 7(1), 73-82. (SCOPUS) 

26. Ou, M., Zheng, H., Kim, H. K., & Chen, X. (2023). A meta-analysis of social media 

fatigue: Drivers and a major consequence. Computers in Human Behavior, 140, 

107597. http://dx.doi.org/10.1016/j.chb.2022.107597 (SSCI) 

27. Hidalgo-Fuentes, S. (2023). La relación de los factores de personalidad y la 

conducción agresiva: los Cinco Grandes y la Tríada Oscura. Acta Colombiana de 

Psicología, 26(1), 188-199. https://www.doi.org/10.14718/ACP.2023.26.1.12 (ESCI, 

SCOPUS) 

28. Nasab, A. M., Farahbakhsh, K., & Farrokhi, N. A. (2023). Developing and validating 

the model of marital satisfaction in pandemics and evaluating its effectiveness on 

https://doi.org/10.1007/s10639-023-12002-1
https://doi.org/10.1007/s10826-023-02587-z
https://doi.org/10.1177/00332941231153321
https://doi.org/10.1145/3577014
http://dx.doi.org/10.1016/j.chb.2022.107597
https://www.doi.org/10.14718/ACP.2023.26.1.12


36 

 

psychological well-being during the coronavirus pandemic. Journal of Counseling 

Research, 22(85). https://www.doi.org/10.18502/qjcr.v22i85.12537  

29. Hussain, Z., Savcı, M., Kırcaburun, K., & Griffiths, M. (2023). Personality and 

Instagram use motives with problematic Instagram use among adolescents: A cross-

sectional study. Uluslararası Düzce Eğitim Bilimleri Dergisi, 1(1), 1-12. 

30. Adade, C. O. J. R. D., Bless, P. M. A. T. A., & Asiedu, W. K. (2023). Social media 

practices among married couples in a Ghanaian residential area. New Media and Mass 

Communication, 104.  

31. Cuzzocrea, F., Gugliandolo, M. C., Costa, S., Kuss, D. J., & Liga, F. (2022). Couples' 

relationship satisfaction and problematic internet use-A dyadic response surface 

analysis. Qwerty-Open and Interdisciplinary Journal of Technology, Culture and 

Education. https://doi.org/10.30557/QW000071 (ESCI, SCOPUS) 

32. Demircioğlu, Z. I. & Göncü-Köse, A. (2022). Antecedents of social media addiction 

and cyberbullying among adolescents: Attachment, the Dark Triad, rejection 

sensitivity. Current Psychology. https://doi.org/10.1007/s12144-022-04127-2 (SSCI) 

33. Onat Kocabıyık O. & Donat Bacıoğlu S. (2022). Predictive roles of psychological 

resilience and coping skills on social media addiction. Psikiyatride Güncel 

Yaklaşımlar - Current Approaches in Psychiatry. 14(Ek 1), 137-146. (TR-Dizin) 

34. Griffioen, N., Scholten, H., Lichtwarck-Aschoff, A. et al. (2022). Heterogeneity in 

some relationships between social media use and emerging adults’ affective well-

being. Current Psychology. https://doi.org/10.1007/s12144-022-04035-5 (SSCI) 

35. Sánchez-Fernández, M., & Borda-Mas, M. (2022). Problematic smartphone use and 

specific problematic Internet uses among university students and associated predictive 

factors: a systematic review. Education and Information Technologies, 1-94. (SSCI) 

36. Astleitner, A., Bains, A., & Hörmann, S. (2023) (Printed as online first: 2022). The 

effects of personality and social media experiences on mental health: Examining the 

mediating role of fear of missing out, ghosting, and vaguebooking. Computers in 

Human Behavior, 138, 107436. https://doi.org/10.1016/j.chb.2022.107436 (SSCI) 

37. Tao, Z., Zhao, X., Wang, Z., Yu, C., & Zhang, W. (2022). Rejection sensitivity 

mediates the interparental conflict and adolescent Internet addiction: School 

connectedness as a moderator. Frontiers in Psychology, 13. 

https://doi.org/10.3389/fpsyg.2022.1038470 (SSCI) 

38. Shahzalal, M. D., & Adnan, H. M. (2022). Attitude, self-control, and prosocial norm 

to predict intention to use social media responsibly: From scale to model fit towards a 

https://www.doi.org/10.18502/qjcr.v22i85.12537
https://doi.org/10.30557/QW000071
https://doi.org/10.1007/s12144-022-04035-5


37 

 

modified theory of planned behavior. Sustainability, 14(16), 9822. 

https://doi.org/10.3390/su14169822 (SSCI) 

39. Al-Shukaili, S., & Alajmi, B. M. (2022). Social media detachment: Four weeks of 

self-experimentation. Journal of the Social Sciences. 

40. Shi, Y. & Cao, X. (2022). Review on the relationship between children’s peer 

attachment and social behavior. Advances in Psychology, 12(4), 1431-1441. 

https://doi.org/10.12677/AP.2022.124171   

41. Du, X., Ding, G., Xiang, G., Li, Q., Liu, X., Xiao, M., Song, S., & Chen, H. (Printed 

as online first: 2022). Rejection sensitivity and reactive aggression in early adults: The 

mediating role of loneliness and maladaptive coping. Psychological Reports. 

https://doi.org/10.1177/00332941221125771 (SSCI) 

42. Zhu, X., & Xiong, Z. (2022). Exploring association between social media addiction, 

fear of missing out, and self-presentation online among university students: A cross-

sectional study. Frontiers in Psychiatry, 13. https://doi.org/10.3389/fpsyt.2022.896762 

(SSCI) 

43. Wang, Z., Yang, H., & Elhai, J. D. (2022). Are there gender differences in 

comorbidity symptoms networks of problematic social media use, anxiety and 

depression symptoms? Evidence from network analysis. Personality and Individual 

Differences, 195, 111705. (SSCI) 

44. Kircaburun, K., March, E., Balta, S., Emirtekin, E., Kışla, T., & Griffiths, M. D. 

(2022). The role of procrastination between personality traits and addictive mukbang 

watching among emerging adults. SAGE Open, 12(1). 

https://doi.org/10.1177/21582440221085006 (SSCI) 

45. Musetti, A., Manari, T., Billieux, J., Starcevic, V., & Schimmenti, A. (2022). 

Problematic social networking sites use and attachment: A systematic review. 

Computers in Human Behavior, 107199, https://doi.org/10.1016/j.chb.2022.107199. 

(SSCI) 

46. Tang, W. Y., Reer, F., & Quandt, T. (2022). The interplay of the Dark Triad and social 

media use motives to social media disorder. Personality and Individual Differences, 

187, 111402. (SSCI) 

47. Paramanindhito, M. L. P., Roslan, E. S. bin, Benedict Swannjo, J., Arsana, I. P. A., 

Prasetyo, H., Dewi, M., Adila, V., Arnapi, A. D. P., Rusuldi, R. C. R., Wibowo, I. N., 

& Indiastuti, D. N. (2022). Knowledge level about management of social media use 

https://doi.org/10.12677/AP.2022.124171
https://doi.org/10.1016/j.chb.2022.107199


38 

 

during the COVID-19 pandemic. World Journal of Advanced Research and Reviews, 

13(1), 261–265. https://doi.org/10.30574/wjarr.2022.13.1.0002 (SCOPUS) 

48. Demicioğlu, Z. I. & Göncü-Köse, A. (2022). Are teens at risk? An overview of social 

media addiction among adolescents. In J. A., Jaworski (Ed.), Advances in Sociology 

Research: Volume 37 (pp. 115-146). New York, USA, Nova Science Publishers.   

49. Hussain, Z., Wegmann, E., & Griffiths, M. D. (2022, 20-22 June). Problematic social 

networking site use, psychopathology, resilience, and emotion dysregulation. 

[Conference Presentation]. 7th International Conference on Behavioral Addictions, 

Nottingham, UK.   

50. Hodge, D. R., & Gebler-Wolfe, M. M. (2022). Understanding technology's impact on 

youth: Attachment theory as a framework for conceptualizing adolescents' relationship 

with their mobile devices. Children & Schools. https://doi.org/10.1093/cs/cdac007 

51. March, E. (2022). Psychopathy: Cybercrime and cyber abuse. In P. B. Marques, M. 

Paulino & L. Alho (Eds.), Psychopathy and Criminal Behavior: Current Trends and 

Challenges (423-444). Academic Press. 

52. Khan, M. N., Shahzad, K., & Bartels, J. (2021). Examining boss phubbing and 

employee outcomes through the lens of affective events theory. Aslib Journal of 

Information Management. https://www.emerald.com/insight/2050-3806.htm 

(SCOPUS) 

53. Kircaburun, K., Süral, İ., March, E., Balta, S., Emirtekin, E., & Griffiths, M. D. 

(2021). Study addiction and ‘dark’personality traits: A cross-sectional survey study 

among emerging adults. Journal of Addictive Diseases, 39(3), 307-315. (SSCI) 

54. Keldal, G. & Kılıç, N. (2021). Investigating the associations between social media 

addiction, marital beliefs, and attitudes toward cohabitation during emerging 

adulthood. Marriage & Family Review, 1–16. 

https://doi.org/10.1080/01494929.2021.1919813 (SCOPUS) 

55. Hussain, Z., Wegmann, E. & Griffiths, M. D. (2021). The association between 

problematic social networking site use, dark triad traits, and emotion 

dysregulation. BMC Psychology, 9(160). https://doi.org/10.1186/s40359-021-00668-6 

(SSCI) 

56. Sun, X., Zhang, Y., Niu, G., Tian, Y., Xu, L., & Duan, C. (2021). Ostracism and 

problematic smartphone use: The mediating effect of social self-efficacy and 

moderating effect of rejection sensitivity. International Journal of Mental Health and 

Addiction, 1-14. https://doi.org/10.1007/s11469-021-00661-5 (SSCI) 

https://doi.org/10.30574/wjarr.2022.13.1.0002
https://www.emerald.com/insight/2050-3806.htm


39 

 

57. González-Hernández, J., Baños, R., Morquecho-Sánchez, R. et al. (2021). 

Perfectionism patterns, dark personality, and exercise addiction: Trend in high-

intensity sports. International Journal of Mental Health and Addiction. 

https://doi.org/10.1007/s11469-021-00595-y (SSCI) 

58. Satici, B., Kayis, A. R., & Griffiths, M. D. (2021). Exploring the association between 

social media addiction and relationship satisfaction: Psychological distress 

as a mediator. International Journal of Mental Health and Addiction, 19(4), 1-16. 

doi: 10.1007/s11469-021-00658-0 (SSCI) 

59. Costanzo, A., Santoro, G., Russo, S., Cassarà, M. S., Midolo, L. R., Billieux, J., & 

Schimmenti, A. (2021). Attached to virtual dreams: The mediating role of maladaptive 

daydreaming in the relationship between attachment styles and problematic social 

media use. The Journal of Nervous and Mental Disease, 209(9), 656-664. doi: 

10.1097/NMD.0000000000001356 (SSCI) 

60. Servidio, R., Griffiths, M. D., & Demetrovics, Z. (2021). Dark Triad of personality 

and problematic smartphone use: A preliminary study on the mediating role of fear of 

missing out. International Journal of Environmental Research and Public 

Health, 18(16), 8463. https://doi.org/10.3390/ijerph18168463 (SSCI) 

61. Stöven, L. M. & Herzberg, P. Y. (2021). Relationship 2.0: A systematic review of 

associations between the use of social network sites and attachment style. Journal of 

Social and Personal Relationships, 38(3), 1103-1128. doi: 

10.1177/0265407520982671 (SSCI) 

62. Kumpasoğlu, G.B., Eltan, S., Merdan-Yıldız, E.D., & Durak Batıgün, A. (2021). 

Mediating role of life satisfaction and death anxiety in the relationship between dark 

triad and social media addiction, Personality and Individual Differences, 172, 110606. 

https://doi.org/10.1016/j.paid.2020.110606 (SSCI) 

63. Griffioen, N., Scholten, H., Lichtwarck-Aschoff, A., van Rooij, M., & Granic, I. 

(2021). Everyone does it—differently: A window into emerging adults’ smartphone 

use. Humanities & Social Sciences Communications, 8(177). 

https://doi.org/10.1057/s41599-021-00863-1 (SCOPUS, ESCI) 

64. Siah, P. C., Hue, J. Y., Wong, B. Z. R., & Goh, S. J. (2021). Dark Triad and social 

media addiction among undergraduates: Coping strategy as a mediator. Contemporary 

Educational Technology, 13(4), ep320. https://doi.org/10.30935/cedtech/11104 

(SCOPUS) 



40 

 

65. Zaw, C. C. & Azenal, N. A. (2021). Association between social media addiction and 

mental health among International Islamic University Malaysia (IIUM) undergraduate 

nursing students. International Journal of Care Scholars, 4(Supplementary 1), 32-39. 

66. Koçak, O., Arslan, H., & Erdoğan, A. (2021). Social media use across generations: 

From  addiction to engagement. European Integration Studies, 15(1), 63-77. (ESCI)  

67. Taluy, N . (2021). Sosyal medya bağımlılığı ile bağlanma tarzları ilişkisi. Fırat 

Üniversitesi Sosyal Bilimler Dergisi, 31(2), 989-1002. doi: 10.18069/firatsbed.816537 

(TR-DİZİN) 

68. Mubbashar M., S. & Shesherao, M. A. (2020). Research analysis of social media 

usage: Assessment of issues pertaining to youth social networking usage and the 

consequent impact on their social interactions and social behavior. International 

Journal of Engineering Applied Sciences and Technology, 5(7), 265-270. 

69. Farajpour Niri, S., Bakhshesh Boroujeni, M., & Aliloo, M. M. (2020). Developing a 

structural model of internet addiction based on borderline and psychopathic 

personality traits with the mediating role of distress intolerance. Journal of Research 

in Psychological Health, 14(3), 76-88. https://doi.org/10.52547/rph.14.3.76 

70. Noorollahi, A., Pournemat, M., Minaee, A., & Dehghan, A. (2020). Investigating the 

relationship between attachment styles and internet addiction and daytime sleepiness 

in students. Journal of Sleep Sciences, 5(2), 61-66. doi: 

https://doi.org/10.18502/jss.v5i2.5613  

71. Tahoon, R. (2020). Mediating effects of dark personality triad and real and mediated 

social interaction on social media addiction and academic performance in university 

students. Clinical and Experimenatl Psychology, 6(4), 1-9. 

72. Dumitrascu, E.-B. (2020). The role of Dark Triad of personality in the relashionship 

between attachment type and leadership style. Studia Doctoralia, 11(1), 47–64. 

https://doi.org/10.47040/sd/sdpsych.v11i1.107 

73. Stone, B. M. & Bartholomay, E. M. (2020). A two-factor structure of the 

hypersensitive narcissism scale describes gender-dependent manifestations of covert 

narcissism. Current Psychology. doi: 10.1007/s12144-020-01088-2 (SSCI) 

74. Nickisch, A., Palazova, M., & Ziegler, M. (2020). Dark personalities – Dark 

relationships? An investigation of the relation between the Dark Tetrad and attachment 

styles. Personality and Individual Differences, 167. doi: 

https://doi.org/10.1016/j.paid.2020.110227 (SSCI) 



41 

 

75. Su, W., Han, X., Yu, H., Wu, Y., & Potenza, M. N. (2020). Do men become addicted 

to internet gaming and women to social media? A meta-analysis examining gender-

related differences in specific internet addiction. Computers in Human Behavior, 113, 

106480. doi: https://doi.org/10.1016/j.chb.2020.106480 (SSCI) 

76. Monacis, L., Griffiths, M. D., Limone, P., Sinatra, M., & Servidio, R. (2020). Selfitis 

behavior: Assessing the Italian version of the selfitis behavior scale and its mediating 

role in the relationship of dark traits with social media addiction. International Journal 

of Environmental Research and Public Health, 17(16), 5738. doi: 

https://doi.org/10.3390/ijerph17165738 (SSCI) 

77. Vaid, S. S. & Harari, G. M. (2020). Who uses what and how often?: Personality 

predictors of multiplatform social media use among young adults. Journal of Research 

in Personality. doi: https:// doi.org/10.1016/j.jrp.2020.104005 (SSCI) 

78. Demircioğlu, Z. I. & Göncü Köse, A. (2020). Mediating effects of self-esteem in the 

links of attachment styles with social media addiction among university students. 

Dusunen Adam: The Journal of Psychiatry and Neurological Sciences, 33, 8-18. DOI: 

10.14744/DAJPNS.2019.00056 (SCOPUS) 

79. Casale, S. & Banchi, V. (2020). Narcissism and problematic social media use: A 

systematic literature review. Addictive Behaviors Reports. 

https://doi.org/10.1016/j.abrep.2020.100252 (SCOPUS) 

80. Saltoğlu, S., & Uysal Irak, D. (2020). Kişiliğin karanlık üçlüsü: Narsisizm, 

Makyavelizm ve psikopati. Türk Psikoloji Yazıları, 23(45), 42-58. (TR-DİZİN) 

81. Estevez, A., Jauregui, P., & Lopez-Gonzalez, H. (2019). Attachment and behavioral 

addictions in adolescents: The mediating and moderating role of coping strategies. 

Scandinavian Journal of Psychology. DOI: 10.1111/sjop.12547 (SSCI) 

82. Moor, L. & Anderson, J. R. (2019). A systematic literature review of the relationship 

between dark personality traits and antisocial online behaviours. Personality and 

Individual Differences, 144, 40-55. (SSCI) 

83. Chung, K. L., Morshidi, I., Yoong, L. C., Thian, K. N. (2019). The role of the dark 

tetrad and impulsivity in social media addiction: Findings from Malaysia. Personality 

and Individual Differences, 143, 62-67. (SSCI) 

84. Jauk, E., & Dieterich, R. (2019). Addiction and the dark triad of personality. Frontiers 

in Psychiatry, 10, 662. DOI: 10.3389/fpsyt.2019.00662 (SSCI) 



42 

 

85. Yanıkkerem, E., & Karakuş Selçuk, A. (2019). Hemşirelik öğrencilerinin girişimcilik 

eğilimi ve sosyal medya bağımlılığını etkileyen faktörler. Manisa Celal Bayar 

Üniversitesi Sağlık Bilimleri Enstitüsü Dergisi, 6(1), 15-30. (TR-DİZİN) 

86. Shams, M., Iftikhar, U., & Raja, A. A. (2019). Impact of attachment styles on 

relationship satisfaction: Mediating role of phubbing behavior. IBT Journal of 

Business Studies, 15(1), 161-169.  

87. Savcı, M. (2019). Social media craving and the amount of self-disclosure: The 

mediating role of the dark triad. International Online Journal of Educational Sciences, 

11(4), 1-10.  

 

Atıf Yapılan Makale: 

 

Demircioğlu, Z. I. & Göncü Köse, A. (2020). Mediating effects of self-esteem in the links of 

attachment styles with social media addiction among university students. Düşünen 

Adam: The Journal of Psychiatry and Neurological Sciences, 33, 8-18. doi: 

10.14744/DAJPNS.2019.00056 (SCOPUS) 

 

Atıf Yapan Makaleler: 

1. Chen, S. (2023). Impact of Social Media on User Engagement through the Lens of 

Media System Dependency Theory. Advances in Education, Humanities and 

Social Science Research, 8(1), 212-212. 

2. Kaşdarma, E. (2023). Reddedilme duyarlılığı ile sosyal medya bağımlılığı 

arasındaki ilişkide aracı ve düzenleyici etkiler. Avrasya Uluslararası Araştırmalar 

Dergisi, 11(37), 108-122. https://doi.org/10.33692/avrasyad.1401991 (TR-

Dizin) 

3. Niu, X., Xie, Y. X., Gou, L. X., King, D. L., Gu, J. J., & Wang, J. L. (2023). The 

association between adult attachment and problematic Internet use: A three-level 

meta-analysis. Computers in Human Behavior, 149, 107957. (SSCI) 

4. Gori, A., Topino, E., & Griffiths, M. D. (2023). The associations between 

attachment, self-esteem, fear of missing out, daily time expenditure, and 

problematic social media use: A path analysis model. Addictive Behaviors, 107633 

(SSCI) 

5. Qin, Y., Musetti, A., & Omar, B. (2023). Flow experience is a key factor in the 

likelihood of adolescents’ problematic TikTok use: The moderating role of active 

https://doi.org/10.33692/avrasyad.1401991


43 

 

parental mediation. International Journal of Environmental Research and Public 

Health, 20(3), 2089. http://dx.doi.org/10.3390/ijerph20032089 (SSCI) 

6. Stănculescu, E., & Griffiths, M. D. (2022). Social media addiction profiles and 

their antecedents using latent profile analysis: The contribution of social anxiety, 

gender, and age. Telematics and Informatics, 74. 

https://doi.org/10.1016/j.tele.2022.101879 (SSCI) 

7. Zhu, Y., Deng, L., & Wan, K. (2022). The association between parent-child 

relationship and problematic internet use among English- and Chinese-language 

studies: A meta-analysis. Frontiers in Psychology, 13. 

https://doi.org/10.3389/fpsyg.2022.885819 (SSCI) 

8. Gıynaş, F. F., & Noyan, C. O. (2021). Akıllı Telefon ve Sosyal Medya 

Bağımlılığı. N. Dilbaz, I. Göğcegöz, C. O. Noyan, Ö. Kazan Kızılkurt (Ed.), In 

Bağımlılık Tanı ve Tedavi Temel Kitabı (pp. 306–315). Ankara Nobel Tıp 

Kitabevleri. 

9. Karataş, G., Dursun, İ., & Köksal, C. G. (2022). Fenomen pazarlamasında tüketici 

satın alma niyetine etki eden faktörler: Parasosyal etkileşimin etkileri ve 

öncülleri. Journal of Research in Business, 7(2), 515-541. 

10. Eichenberg, C. (2021). Digitale mediensüchte: Aktuelles störungswissen zu 

internet- und smartphonesucht. Zeitschrift für Psychodrama und Soziometrie. 

https://doi.org/10.1007/s11620-021-00596-y 

11. Toqeer, S., Aqeel, M., Shuja, K. H. ., Bibi, D. A., & Abbas, D. J. (2021). 

Attachment styles, Facebook addiction, dissociation and alexithymia in university 

students; A mediational model. Nature-Nurture Journal of Psychology, 1(1), 28-

37. Retrieved from 

http://www.thenaturenurture.org/index.php/psychology/article/view/2 

12. Sun., Y. & Zhang, Y. (2020). A review of theories and models applied in studies 

of social media addiction and implications for future research. Addictive 

Behaviors. doi: https://doi.org/10.1016/j.addbeh.2020.106699 (SSCI) 

 

Atıf Yapılan Makale: 

Demircioğlu, Z. I. & Göncü-Köse, A. (2022). Antecedents of social media addiction and  

cyberbullying among adolescents: Attachment, the Dark Triad, rejection sensitivity. 

Current Psychology. https://doi.org/10.1007/s12144-022-04127-2 (SSCI) 

https://doi.org/10.1007/s12144-022-04127-2


44 

 

 

Atıf Yapan Makaleler: 

1. Su Topbaş, Z., Evli, M., Şimşek, N., İpekten, F., Işıkgöz, M., & Öztürk, H. İ. (2024). 

The relationship between anxious attachment and social networking site addiction in 

adolescents: The mediating role of interpersonal cognitive distortions, self-esteem, and 

the desire to be liked. International Journal of Mental Health and Addiction, 1-15. 

(SSCI) 

2. El Keshky, M. E. S., Aseem, H., & Alzain, A. (2023). The relationship between self-

cohesion and smartphone addiction: The mediating role of rejection 

sensitivity. Frontiers in Public Health, 11. 

https://doi.org/10.3389/fpubh.2023.1166864 (SSCI) 

 

Atıf Yapılan Makale: 

 

Onaran, S. O. & Göncü-Köse, A. (2022). Mediating processes in the relationships of abusive 

supervision with instigated incivility, CWBs, OCBs, and multidimensional work 

motivation. Current Psychology. doi: 10.1007/s12144-022-03128-5 (SSCI) 

 

Atıf Yapan Makaleler: 

1. Gümüştaş, C. & Karataş Gümüştaş, N. (2022). Workplace incivility and 

organizational citizenship behaviour: moderated mediation model of work 

engagement and organizational identity. Current Psychology, 1-13. 

https://doi.org/10.1007/s12144-022-04169-6 (SSCI) 

2. Xue, H., Lou, Y., Luan, Y., & Wang, N. (2022). A meta-analysis of leadership and 

intrinsic motivation: Examining relative importance and moderators. Frontiers in 

Psychology, 13. https://doi.org/10.3389/fpsyg.2022.941161 (SSCI) 

 

Atıf Yapılan Makale: 

Karakuş, C. & Göncü-Köse, A. (2022). Relationships of domestic violence with bullying, 

silencing-the-self, resilience, and self-efficacy: Moderating roles of stress-coping 

strategies. Current Psychology. https://doi.org/10.1007/s12144-022-02726-7 (SSCI) 

 

https://doi.org/10.3389/fpubh.2023.1166864
https://doi.org/10.1007/s12144-022-02726-7


45 

 

Atıf Yapan Makaleler: 

1. Haleem, M., Masood, S., & Bukhari, S. (2023). Association between childhood 

exposure to domestic violence and violent extremism: Role of moral disengagement. 

Current Psychology, 1-9. https://doi.org/10.1007/s12144-023-04788-7 (SSCI) 

2. Ngazizah, I. F., Ismayawati, A., & Hanani, A. (2023). Seeking harmony over 

punishment: Restorative justice approaches to domestic violence in Islamic and 

Indonesian legal frameworks. AlMazaahib: Jurnal Perbandingan Hukum, 11(2), 115-

136. https://doi.org/10.14421/al-mazaahib.v11i2.3192 

 

 

Atıf Yapılan Makale: 

Tokat, T. & Göncü-Köse, A. (2023; published as online first on 03 October 2022). My 

sweet‐hard boss: How do paternalistic managers influence employees' work‐family 

and family‐work conflict?. Global Business and Organizational Excellence, 43(1), 5-

18. https://doi.org/10.1002/joe.22182 (SCOPUS, ESCI) 

 

Atıf Yapan Makaleler: 

1. Saeed, S., Munir, D. S., & Hadi, D. F. (2023). A bibliometric mapping of leaders’ 

emotional intelligence: Trends and insights in the field of business, management 

and accounting. Contemporary Issues in Social Sciences and Management 

Practices (CISSMP), 2(3), 42–58. Retrieved from 

https://www.cissmp.com/index.php/CISSMP/article/view/39          

 

Atıf Yapılan Makale: 

Schabert, J., Reiter, T., Sakel, S., ter Horst, J., Geukes, K., Gosling, S. D., Harari, G., 

Kroencke, L., Matz, S., Schoedel, R., Shani, M., Stachl, C., Talaifar, S., Aguilar, N. 

M. A., Amante, D., Aquino, S., Bastias, F. Biesanz, J. C., Bornamanesh, A., . . . 

Göncü-Köse, A., . . . Back, M. D. (2023). A global ESM study of well-being during 

times of crises: The CoCo project. Social and Personality Psychology Compass, 

https://doi.org/10.1007/s12144-023-04788-7
https://doi.org/10.1002/joe.22182


46 

 

Special Issue: What Has Social/Personality Psychology Learned from the COVID‐19 

Pandemic? ‐ Part 4, 17(10), e12813. https://doi.org/10.1111/spc3.12813 (SSCI) 

 

Atıf Yapan Makaleler: 

1. Scharbert, J., Humberg, S., Kroencke, L., Reiter, T., Sakel, S., ter Horst, J., Utesch, K., 

Gosling, S. D., Harari, G., Matz, S. C., Schoedel, R., Stachl, C., Aguilar, N. M. A., 

Amante, D., Aquino, S. D., Bastias, F., Bornamanesh, A., Bracegirdle, C., Campos, L. 

A. M., …, Göncü-Köse, A., … Back, M. (2024). The outbreak of war in Ukraine 

impaired psychological well-being across nations. Nature Communications, 15, 1202. 

https://doi.org/10.1038/s41467-024-44693-6 (SCI-E, Q1) 

2. Scharbert, J., Utesch, K., Reiter, T. F., ter Horst, J., van Zalk, M., Back, M. D., & Rau, 

R. (2024). If you were happy and you know it, clap your hands! Testing the peak-end 

rule for retrospective judgments of well-being in everyday life (Preprint). European 

Journal of Personality. (SSCI) 

Atıf Yapılan Uluslararası Kitaplar veya Kitaplarda Bölümler 

Ok, A.B., Göncü-Köse, A., & Toker-Gültaş, Y. (2021). Fifty shades of Darth Vaders in 

organizations: An overview of destructive leadership. In S., Metin Camgöz & Ö., 

Tayfur Ekmekçi (Eds.), Destructive leadership and management hypocrisy: Advances 

in theory and practice (pp. 35-48). Bingley, UK, Emerald Publishing. 

 

             Atıf Yapan Makaleler: 

1. Perveen, S., Khan, R. J., & Khattak, S. U. (2022). The Depression and Marital 

Distress: Assessing the Predictive Role of Narcissistic Features. Journal of 

Educational Research and Social Sciences Review (JERSSR), 2(3), 1-5. 

 

 

 

 

https://doi.org/10.1111/spc3.12813
https://doi.org/10.1038/s41467-024-44693-6
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8. Ulusal & Uluslararası Projeler 

1. Çankaya Üniversitesi BAP Birimi – Genel Araştırma Projesi.  

Proje Başlığı: Yöneticilerin Ayrımcılık Davranışlarının Çalışanların Kurumsal 

Tutumları ve İyilik Hallerine Etkileri: Liderlik Stilleri, Lider-Grup Benzerliği ve 

Çalışanların Demografik Özelliklerinin Düzenleyici Rolleri (Proje No: FEF.22.001) 

– Yürütücü 

Proje Süresi: 12 Ay 

2022 Şubat – Şubat 2023 

 

2. Coping with Corona (The CoCo) Project. International project financed by the 

German Research Foundation (Deutsche Forschungsgemeinschaft, DFG). – 

International Collaborator Representing Turkey 

Proje Süresi: 36 ay 

2021 Eylül – Devam Ediyor 

 

3. Çankaya Üniversitesi BAP Birimi – Genel Araştırma Projesi.  

Proje Başlığı: Karanlığın Aydınlık Tarafları: Yöneticilerin Karanlık Üçlü Kişilik 

Özelliklerinin Kurumdaki Olumlu Sonuçlarla İlişkilerinde Toplulukçuluk ve 

Bireycilik Eğilimleri ile Kurum Kültürünün Düzenleyici Rolleri (Proje No: 

FEF.20.003) – Araştırmacı 

Proje Süresi: 12 Ay 

2021 Ocak – 2022 Mart 

 

4. Çankaya Üniversitesi BAP Birimi – Genel Araştırma Projesi.  



48 

 

Proje Başlığı: İş Yerinde Farklı Kötü Muamele Türlerinin Çalışanlar 

Üzerindeki Etkilerini Azaltan ve Artıran Faktörler: Bireysel, Kurumsal ve 

Kültürel Değişkenlerin Düzenleyici Rolleri (Proje No: FEF.20.001) – 

Yürütücü 

Proje Süresi: 12 Ay 

2020 Ekim – 2021 Ekim 

 

5. TÜBİTAK 1001 - Bilimsel ve Teknolojik Araştırma Projelerini Destekleme 

Programı.  

Proje Başlığı: Nezaketsizlikten Tacize, İş Yerinde Kötü Muamele: Kültürel Bağlamda 

Sonuçlar Ve Müdahale Yöntemleri (Proje No: 119K363) – Araştırmacı 

Proje Süresi: 33 Ay (Tamamlanma süresi Şubat 2023’e kadar uzatılmıştır)  

2019 Kasım – Devam Ediyor 

 

6. TİFALDİ: Türkçe İfade Edici ve Alıcı Dil Testi Türkiye Norm Çalışması. 

Proje Yürütücüleri: Prof. Ayşe Gül Güven, 19 Mayıs Üniversitesi, Samsun, Türkiye, 

& Doç. Dr. Sibel Kazak Berument, Orta Doğu Teknik Üniversitesi, Ankara, Türkiye 

(Eylül 2006-Ağustos 2008 tarihleri arasında Proje Asistanlığı). 

9. İdari Görevler 

Psikoloji Bölümü Bölüm Başkanı ve Psikoloji Yüksek Lisans Programı Anabilim Dalı 

Başkanı – Çankaya Üniversitesi 

26 Haziran 2018 – Devam ediyor 

 

Kadın Çalışmaları Araştırma ve Uygulama Merkezi Müdürü – Çankaya Üniversitesi 

1 Kasım 2022 – Devam ediyor 

 

Senato Üyesi / Fen-Edebiyat Fakültesi Temsilcisi – Çankaya Üniversitesi 

22 Eylül 2018 – 22 Eylül 2020 

 

Bilimsel Araştırma Projeleri (BAP) Birimi Komisyon Üyesi - Çankaya Üniversitesi 



49 

 

Nisan 2020 – Devam Ediyor 

 

Psikoloji Bölümü Bölüm Başkan Vekili - Çankaya Üniversitesi 

1 Aralık 2017 – 26 Haziran 2018 

 

Fen-Edebiyat Fakültesi Dekan Yardımcısı – Çankaya Üniversitesi 

22 Şubat 2017 – 21 Aralık 2017  

 

Psikoloji Bölümü Bölüm Başkan Yardımcısı – Çankaya Üniversitesi 

Aralık 2014 – Aralık 2015 

 

Psikoloji Bölümü Bölüm Başkanı – Çankaya Üniversitesi 

Temmuz 2013 – Aralık 2014 

 

Bölüm Kurucusu / Psikoloji Bölümü Bölüm Başkan Vekili – Çankaya Üniversitesi 

Ağustos 2011 – Temmuz 2013 

 

10. Bilimsel ve Mesleki Kuruluşlara Üyelikler 

Türk Psikologlar Derneği, Genel Başkan Yardımcısı, Haziran 2021 – Devam ediyor 

Türk Psikologlar Derneği, Üye, 2010 – Devam ediyor 

11. Ödüller 

Göncü, A. (2012). Leader Group Prototypicality and Followers’ Identification: Predictors, 

Mediating Processes and Follower Outcomes. 2012 Yılının En İyi Doktora Tezi - Kalbiye 

Tansel Yayın Ödülü. Orta Doğu Teknik Üniversitesi, Ankara, Türkiye. 

 

Göncü, A. (2012). Leader Group Prototypicality and Followers’ Identification: Predictors, 

Mediating Processes and Follower Outcomes. 2010-2011 Akademik Yılının En İyi Doktora 

Tezi Ödülü. Orta Doğu Teknik Üniversitesi, Sosyal Bilimler Enstitüsü, Ankara, Türkiye.   

 

Göncü, A., Aycan, Z., & Johnson, R. (2009). Effects of paternalistic and transformational 

leadership on follower outcomes. En İyi Öğrenci Araştırması Ödülü. The International 

Academy of Management and Business 2009 Fall Conference, İstanbul, Türkiye, 12-14 Ekim.   

 

Orta Doğu Teknik Üniversitesi, Ankara, Türkiye 

Doktora Üstün Performans Ödülü                 2008 

  

Orta Doğu Teknik Üniversitesi, Kemal Kurdaş Üstün Başarı Ödülü ve Bursu     

                  2003-2004                                                                                                                                                        

 

Orta Doğu Teknik Üniversitesi, Kemal Kurdaş Üstün Başarı Ödülü ve Bursu 

                                                                                                              2002-2003 

 

Özel Kültür Koleji, Öğrenci Başarı Ödülü 
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Türkçe-Matematik Alanında En Yüksek Ortalama       1999 

 

Özel Kültür Koleji, Öğrenci Başarı Ödülü 

Tüm Alanlarda En Yüksek Üçüncü Ortalama                        1999 

  

Türkiye Liselerarası Felsefe Olimpiyatı, 164 adaydan 24.       1998 

                

Türkiye Liselerarası Felsefe Olimpiyatı, 176 adaydan 31.                  1997  

 

 

12. Davetli Konuşmacı Olarak Verilen Konferans ve Seminerler 

Industrial and Organizational Psychology (Endüstri ve Örgüt Psikolojisi) (Invited Speaker). 

Webinar Presented at the “CareerDecember” Organized by Afyon Kocatepe 

University Psychology Club (Afyon Kocatepe Üniversitesi Psikoloji Topluluğu 

Tarafından Düzenlenen “KariyerAralık’ı” Etkinliğinde Verilen Davetli Çevrimiçi 

Seminer), Turkey, 14th December, 2023. 

 

Sexism and Sexual Harassment at Workplace (İş Yerinde Cinsiyetçilik ve Cinsel Taciz) 

(Invited Speaker and Panelist). Panel Organized by Turkish Woman Mathematicians 

Association (Türk Kadın Matematikçiler Derneği Tarafından Düzenlenmiş Davetli 

Panel), Hacettepe University, Ankara, Turkey, 24th November, 2023. 

 

A Two-Way Research and Career Journey: Intersections of Social Psychology and 

Industrial/Organizational Psychology (İki Yönlü Bir Araştırma ve Kariyer Yolculuğu: 

Sosyal Psikoloji ve Endüstri/Örgüt Psikolojisinin Kesiştiği Yollar). Invited Seminar 

at the 1st Social Psychology Day Organized by Ankara University Psychology 

Students Club (Ankara Üniversitesi Psikoloji Öğrenci Topluluğu Tarafından 

Düzenlenen 1. Sosyal Psikoloji Günü), Turkey, 11th October, 2023. 
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Are There Bright Sides of the Dark? From Academic Major Choice to Organizational 

Behavior, From Attachment to Social Media Addiction, Dancing Around the Dark 

Triad (Karanlığın Aydınlık Tarafları Var Mı? Bölüm Tercihinden Örgütsel Davranışa, 

Bağlanmadan Sosyal Medya Bağımlılığına Karanlık Üçlü Etrafında Dans). Invited 

Seminar at the Hacettepe Psychology Day (Hacettepe Psikoloji Günü’nde Davetli 

Konuşma), Cer Modern, Ankara, Turkey, 24th December, 2022. 

 

Employees’ Leadership and Managerial Style Preferences: Who is the Ideal Supervisor for 

Who? (Çalışanların Yönetici ve Liderlik Tipi Tercihi: Kim, Kimin İçin Daha İdeal 

Yönetici?). Invited Seminar at the 1st Career Fest Organized by Ufuk University 

Psychology Club (1. Ufuk Üniversitesi Kariyer Zirvesi’nde Davetli Konuşma), 

Ankara, Turkey, 22nd December, 2022.   

 

Are There Bright Sides of the Dark? From Academic Major Choice to Organizational 

Behavior, From Attachment to Social Media Addiction, Dancing Around the Dark 

Triad (Karanlığın Aydınlık Tarafları Var Mı? Bölüm Tercihinden Örgütsel Davranışa, 

Bağlanmadan Sosyal Medya Bağımlılığına Karanlık Üçlü Etrafında Dans). Invited 

Seminar at the 26th National Congress of Psychology Students (26. Ulusal Psikoloji 

Öğrencileri Kongresi’nde Davetli Konuşma), Adnan Menderes University, Aydın, 

Turkey, 9th August, 2022. 

 

Things We Cannot Talk About Sexism and Sexual Harassment at Workplace (İş Yerinde 

Cinsiyetçilik ve Cinsel Taciz Hakkinda Konuş(a)madıklarımız) (Invited Speaker). 

Webinar Organized by Lisanslı Psikologlar (Lisanslı Psikologlar Tarafından 

Düzenlenmiş Davetli Çevrimiçi Seminer), Turkey, 6th June, 2022. 
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Dancing Around the Dark Triad (Karanlık Üçlü Etrafında Dans) (Invited Speaker). Invited 

Webinar Organized by PsiClub (PsiClub Tarafından Düzenlenmiş Davetli Çevrimiçi 

Seminer), Ankara, Turkey, 27th April, 2022. 

 

Gender and Sexism in Business Life (İş Hayatında Toplumsal Cinsiyet) (Invited Speaker). 

Webinar Organized by “Turkish Society of Education” (Türk Eğitim Derneği 

Tarafından Düzenlenmiş Davetli Çevrimiçi Seminer), Turkey, 25th April 2022. 

 

Sexism and Sexual Harassment at Workplace (İş Yerinde Cinsiyetçilik ve Cinsel Taciz) 

(Invited Speaker). Webinar Presented at Muğla Sıtkı Kocaman University “1st 

Psychology Days” (Muğla Sıtkı Kocaman Üniversitesi 1. Psikoloji Günleri’nde 

Verilen Davetli Çevrimiçi Seminer), Turkey, 17th April, 2022. 

 

Mobbing and Sexual Harassment at Workplace: Things We Know and We Don’t (and Can’t) 

Know (İş Yerinde Psikolojik ve Cinsel Taciz: Bildiklerimiz ve Bil(e)mediklerimiz) 

(Invited Speaker), Invited Seminar Organized by the Ankara Hacı Bayram Veli 

University Psychology Club (Ankara Hacı Bayram Veli Üniversitesi Psikoloji 

Topluluğu Tarafından Düzenlenen Davetli Seminer), Ankara, Turkey, 4th April 2022. 

 

Industrial/Organizational Psychology and Social Psychology: Throw Your Questions Out! 

(Endüstri/Örgüt Psikolojisi ve Sosyal Psikoloji: İstediğini Sor!) (Invited Speaker). 

Invited Seminar Organized by the Ankara Yıldırım Beyazıt University Psychology 

Club (Ankara Ankara Yıldırım Beyazıt Üniversitesi Psikoloji Topluluğu Tarafından 

Düzenlenen Davetli Konferans), Ankara, Turkey, 30th March 2022. 
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Who is the Leader for Who and Where? Stories of Successive Studies (Kim, Kimin İçin, 

Nerede Lider? Zincirleme Araştırma Öyküleri). (Invited Speaker). Webinar 

Organized by the Turkish Psychological Association Students Branch (Türk 

Psikologlar Derneği Öğrenci Birimi Tarafından Düzenlenmiş Davetli Çevrimiçi 

Seminer), Turkey, 18th March 2022.   

 

Sexism at Workplace and the Glass Ceiling Effect (İş Yerinde Cinsiyetçilik ve Cam Tavan 

Etkisi) (Invited Speaker). Webinar Organized by “İstanbul Aydın University 

Psychology Club” (İstanbul Aydın Üniversitesi Psikoloji Topluluğu Tarafından 

Düzenlenmiş Davetli Çevrimiçi Seminer), Turkey, 4th March 2022. 

 

Mobbing and Sexual Harassment at Workplace (İş Yerinde Psikolojik ve Cinsel Taciz) 

(Invited Speaker), Invited Webinar Organized by Antalya Bilim University 

Psychology Club (Antalya Bilim Üniversitesi Psikoloji Topluluğu Tarafından 

Düzenlenmiş Davetli Çevrimiçi Seminer), Turkey, 16th December, 2021. 

 

Mobbing at the Workplace (Invited Speaker), Invited Webinar Organized by Yeni Yüzyıl 

University Psychology Club (Yeni Yüzyıl Üniversitesi Psikoloji Topluluğu Tarafından 

Düzenlenmiş Davetli Çevrimiçi Seminer), Turkey, 29th November, 2021. 

 

From Academic Major Choice to Organizational Behavior, From Attachment to Social Media 

Addiction: Dancing Around the Dark Triad (Bölüm Tercihinden Örgütsel Davranışa, 

Bağlanmadan Sosyal Medya Bağımlılığına Karanlık Üçlü Etrafında Dans) (Invited 
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Speaker). Webinar Presented at Ankara Düşünce Akademisi, Ankara, Turkey, 24th 

November, 2021. 

 

Mobbing and Sexual Harassment at Workplace: Things We Know and We Don’t (and Can’t) 

Know (İş Yerinde Psikolojik ve Cinsel Taciz: Bildiklerimiz ve Bil(e)mediklerimiz) 

(Invited Speaker), Invited Webinar Presented at the 25th National Congress of 

Psychology Students (25. Ulusal Psikoloji Öğrencileri Kongresi’nde Verilmiş Davetli 

Çevrimiçi Seminer), Turkey, 12th September, 2021. 

 

Sexual Harassment at Workplace: Types, Antecedents, Outcomes, Prevention and 

Intervention Methods (İş Yerinde Cinsel Taciz: Türleri, Nedenleri, Sonuçları, Önleme 

ve Müdahale Yöntemleri) (Invited Speaker), Webinar Organized by Karataylı 

Hukukçular Derneği Kadın Hakları Komisyonu, Turkey, 7th June, 2021. 

 

Troubles on “Top of Us”: Abusive Supervisors (“Başımızdaki” Dertler: İstismarcı 

Yöneticiler) (Invited Speaker). Presented at the Online Panel Titled “From Incivility 

to Harassment: Dirty Seven at Workplace” Organized by Hasan Kalyoncu University 

Department of Psychology (Hasan Kalyoncu Üniversitesi Psikoloji Bölümü 

Tarafından Düzenlenen “Nezaketsizlikten Tacize: İş Yerinde Pis Yedili” Başlıklı 

Davetli Çevrimiçi Panel Sunumu), Turkey, 30th May, 2021. 

 

Occupational Experiences in Academia: Industrial and Organizational Psychology 

(Akademide Mesleki Deneyimler: Endüstri ve Örgüt Psikolojisi) (Invited Speaker). 

Webinar Presented at the Industrial and Organizational Psychology Summit Organized 

by Haliç University Psychology Club (Haliç Üniversitesi Psikoloji Topluluğu 
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Tarafından Düzenlenen Endüstri ve Örgüt Psikolojisi Zirvesinde Verilen Davetli 

Çevrimiçi Seminer), Turkey, 22nd May, 2021. 

 

A Two-Way Research and Career Journey: Industrial/Organizational Psychology and Social 

Psychology (İki Yönlü Bir Araştırma ve Kariyer Yolculuğu: Endüstri/Örgüt 

Psikolojisi ve Sosyal Psikoloji) (Invited Speaker). Webinar Organized by Ankara 

Medipol University Department of Psychology (Ankara Medipol Üniversitesi 

Psikoloji Bölümü), Turkey, 21st May, 2021. 

 

Those Who Make Work Unbearable: Mobbing and Abusive Supervision (İşi Çekilmez Hale 

Getirenler: Mobbing ve İstismarcı Yöneticilik) (Invited Speaker)., Webinar 

Organized by Bursa Uludağ University Psychology Club (Bursa Uludağ Üniversitesi 

Psikoloji Topluluğu), Turkey, 20th May, 2021. 

 

Mobbing and Sexual Harassment at Workplace: Things We Know and We Don’t (and Can’t) 

Know in Academia and in the Field (İş Yerinde Psikolojik ve Cinsel Taciz: 

Akademide ve Uygulamada Bildiklerimiz ve Bil(e)mediklerimiz) (Invited Speaker), 

Webinar Organized by Aydın Adnan Menderes University Turkish Psychology 

Students Work Group Division (Aydın Adnan Menderes Üniversitesi Türk Psikoloji 

Öğrencileri Çalışma Grubu (TPÖÇG) Birimi Tarafından Düzenlenen Davetli 

Çevrimiçi Seminer), Turkey, 3rd May, 2021. 

 

Occupational Experiences in Academia: Industrial and Organizational Psychology 

(Akademide Mesleki Deneyimler: Endüstri ve Örgüt Psikolojisi) (Invited Speaker). 

Webinar Organized by Dokuz Eylül University Psychology Club (Dokuz Eylül 
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Üniversitesi Psikoloji Topluluğu Tarafından Düzenlenen Davetli Çevrimiçi Seminer), 

Turkey, 26th April, 2021. 

 

Being Woman in Turkey (Türkiye’de Kadın Olmak) (Invited Speaker). Webinar Organized 

by Bi’Şey Psychology (Bi’Şey Psikoloji Tarafından Düzenlenen Davetli Çevrimiçi 

Seminer), Turkey, 20th April, 2021. 

 

Weary Managers (Bezdiren Yöneticiler) (Invited Speaker). Presented at the Online Panel 

Titled “1001 Faces of Workplace Mistreatment” Organized by Turkish Association of 

Psychology Student Coordination Group (Türk Psikologlar Derneği Öğrenci 

Koordinasyon Grubu Tarafından Düzenlenen “İş Yerinde Kötü Muamelenin 1001 

Yüzü” Başlıklı Davetli Çevrimiçi Panel Sunumu), Turkey, 17th April, 2021. 

 

Dancing Around the Dark Triad (Karanlık Üçlü Etrafında Dans) (Invited Speaker). Webinar 

Presented at the Psychology Fest Organized by İnsanca Academy (İnsanca Akademi 

Tarafından Düzenlenen Psikoloji Şöleni Kapsamında Gerçekleştirilmiş Webinar), 

Turkey, 11th April, 2021. 

 

Obstacles Confronted by Woman Leaders and Entrepreneurs and Suggestions for Removing 

Them (Kadın Liderlerin ve Girişimcilerin Karşılaştığı Engeller ve Engelleri 

Kaldırmaya Yönelik Öneriler) (Invited Speaker). Webinar Presented in Akdeniz 

Techology and Entrepreneurship Summit’21 (Akdeniz Teknoloji ve Girişimcilik 

Zirvesi’21 Kapsamında Gerçekleştirilmiş Webinar). Organized by Akdeniz University 

IEEE Club, Turkey. 9th April, 2021. 
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Psychological Harassment at Workplace: Mobbing (İş Yerinde Psikolojik Taciz: Mobing) 

(Invited Speaker)., Webinar Organized by İstanbul Sabahattin Zaim University (İZÜ) 

Psychology Club (İstanbul Sabahattin Zaim Üniversitesi Psikoloji Klubü), Turkey, 

03rd April, 2021. 

 

Industrial and Organizational Psychology (Endüstri ve Örgüt Psikolojisi) (Invited Speaker). 

Webinar Organized by Nevzat Ayaz Anatolian High School Science Club (Nevzat 

Ayaz Anadolu Lisesi Bilim Atölyesi Tarafından Düzenlenen Çevrimiçi Seminer), 

Turkey, 29th March, 2021. 

 

Mobbing: Antecedents, Outcomes and What We Don’t Know Yet (İş Yerinde Psikolojik 

Taciz: Öncülleri, Sonuçları ve Hakkında Bilmediklerimiz) (Invited Speaker)., 

Webinar Organized by AÜPOT (Ankara University Psychology Students Club/Ankara 

Üniversitesi Psikoloji Öğrencileri Topluluğu), Turkey, 22nd March, 2021. 

 

Unspoken Issues Regarding Sexism and Sexual Harassment at Workplace (İş Yerinde 

Cinsiyetçilik ve Cinsel Tacize İlişkin Konuş(a)madıklarımız) (Invited Speaker). 

Presented at the “Societal Equality Symposium” (Toplumsal Eşitlik Sempozyumu)”, 

Organized by Young Psychologists Council-Samsun Representativeness, Turkey, 14th 

March, 2021. 

 

1st Success Stories Seminars (I. Başarı Hikâyeleri Seminerleri) (Invited Speaker). Webinar 

Organized by Sivas Cumhuriyet University Psychology Club, Turkey, 12th March, 

2021.   
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Sexism, Glass Ceiling, and Sexual Harassment at Workplace (İş Yerinde Cinsiyetçilik, Cam 

Tavan ve Cinsel Taciz) (Invited Speaker). Presented at the “Effects of Glass Ceiling 

Syndrome on Women’s Work-Life” Panel (Cam Tavan Sendromunun Kadınların İş 

Hayatına Etkisi Paneli)”, Organized by “Çankaya University Women Studies, 

Research, and Consultancy Center & Çankaya University Gender and Women Studies 

Club”, Ankara, Turkey, 8th March, 2021. 

 

Occupational Experiences in Academia: Industrial and Organizational Psychology 

(Akademide Mesleki Deneyimler: Endüstri ve Örgüt Psikolojisi) (Invited Speaker). 

Webinar Organized by Young Psychologists Cooperation Association (Genç 

Psikologlar Dayanışma Derneği Tarafından Düzenlenen Çevrimiçi Seminer), Turkey, 

3rd March, 2021. 

 

Occupational Experiences in Academia: Industrial and Organizational Psychology 

(Akademide Mesleki Deneyimler: Endüstri ve Örgüt Psikolojisi) (Invited Speaker). 

Webinar Organized by Bursa Technical University Ortak Akıl Club (Bursa Teknik 

Üniversitesi Ortak Akıl Topluluğu Tarafından Düzenlenen Çevrimiçi Seminer), 

Turkey, 25th February, 2021. 

 

Mobbing and Sexual Harassment at Workplace (İş Yerinde Psikolojik ve Cinsel Taciz) 

(Invited Speaker). Webinar Organized by Mergen Psikoloji, Turkey, 20th February, 

2021. 

 

Mobbing and Sexual Harassment at Workplace: Things We Know and We Don’t (and Can’t) 

Know in Academia and in the Field (İş Yerinde Psikolojik ve Cinsel Taciz: 
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Akademide ve Uygulamada Bildiklerimiz ve Bil(e)mediklerimiz) (Invited Speaker)., 

Presented at the “Resilience Under the Shadow of Violence Symposium” Organized 

by PÖMYAP (Online), Turkey, 7th February, 2021. 

 

Mobbing and Sexual Harassment at Workplace: Things We Know and We Don’t (and Can’t) 

Know in Academia and in the Field (İş Yerinde Psikolojik ve Cinsel Taciz: 

Akademide ve Uygulamada Bildiklerimiz ve Bil(e)mediklerimiz) (Invited Speaker). 

Presented at the Süreç Topluluk (Online), Turkey, 6th February, 2021. 

 

Dancing Around the Dark Triad (Karanlık Üçlü Etrafında Dans) (Invited Speaker). 

Presented at Hasan Kalyoncu University Psychology Club, Gaziantep, Turkey, 26th 

January, 2021. 

 

Industrial and Organizational Psychology (Endüstri ve Örgüt Psikolojisi) (Invited Speaker). 

Presented at the İstanbul Gelişim University Psychology Club (Online), Turkey, 18th 

January, 2021. 

 

Occupational Experiences in Academia: Industrial and Organizational Psychology 

(Akademide Mesleki Deneyimler: Endüstri ve Örgüt Psikolojisi) (Invited Speaker). 

Presented at the Erzurum Technical University Psychology Club (Online), Turkey, 

26th December, 2020. 

 

Industrial and Organizational Psychology (Endüstri ve Örgüt Psikolojisi) (Invited Speaker). 

Presented at the TPÖÇG (Turkish Psychology Students Study Group) Ankara Branch 

(Online), Turkey, 10th December, 2020. 
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Mobbing and Sexual Harassment at Workplace: Things We Know and We Don’t (and Can’t) 

Know in Academia and in the Field (İş Yerinde Psikolojik ve Cinsel Taciz: 

Akademide ve Uygulamada Bildiklerimiz ve Bil(e)mediklerimiz) (Invited Speaker). 

Presented at the İstanbul Technical University Chemistry Club (Online), Turkey, 3rd 

December, 2020. 

 

Obstacles Faced by Woman Leaders and Entrepreneurs and Suggestions for Removing 

Obstacles (Kadın Liderlerin ve Girşimcilerin Karşılaştığı Engeller ve Engelleri 

Kaldırmaya Yönelik Öneriler)  (Invited Speaker). Presented at the Balıkesir 

University Psychology Club and TPÖÇG Balıkesir (Online), Turkey. 26th November, 

2020. 

 

Mobbing and Sexual Harassment at Workplace: Things We Know and We Don’t (and Can’t) 

Know in Academia and in the Field (İş Yerinde Psikolojik ve Cinsel Taciz: 

Akademide ve Uygulamada Bildiklerimiz ve Bil(e)mediklerimiz) (Invited Speaker). 

Presented at the PsikologlarTR Academy (Online), Turkey, 12th November, 2020.   

 

Employees’ Leadership and Managerial Style Preferences: Who is the Ideal Supervisor for 

Who? (Çalışanların Yönetici ve Liderlik Tipi Tercihi: Kim, Kimin İçin Daha İdeal 

Yönetici?). (Invited Speaker). Presented at the 1st PSIKOSS Fest (Online), Sivas 

Cumhuriyet University, Turkey, 20th October, 2020.   

 

What Determines Leader-Follower, Manager-Employee Relationships? Interactions of 

Leadership Styles and Follower/Employee Characteristics (Lider-Takipçi, Yönetici-
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Çalışan İlişkilerini Neler Belirliyor? Liderlik Stilleri ve Takipçi/Çalışan Özelliklerinin 

Etkileşimleri) (Invited Speaker). Presented at 12th Middle East Technical University 

Psychology Days, Ankara, Turkey, 16th February, 2020.   

 

Employees Preferences for Manager and Leadership Styles: Who is the Ideal Manager for 

Who? (Çalışanların Yönetici ve Liderlik Tipi Tercihleri: Kim, Kimin İçin İdeal 

Yönetici?) (Invited Speaker). Presented at Hacettepe University, Faculty of 

Medicine, Department of Pathologhy, Ankara, Turkey, 4th November, 2019. 

 

From Academic Major Choice to Organizational Behavior, From Attachment to Social Media 

Addiction: A Dance Around the Dark Triad (Bölüm Tercihinden Örgütsel Davranışa, 

Bağlanmadan Sosyal Medya Bağımlılığına Karanlık Üçlü Etrafında Dans) (Invited 

Speaker). Presented at Ankara Yıldırım Bayazıt University, Ankara, Turkey, 9th 

October, 2019. 

 

A Two-Way Research and Career Journey: Industrial/Organizational Psychology and Social 

Psychology (İki Yönlü Bir Araştırma ve Kariyer Yolculuğu: Endüstri/Örgüt 

Psikolojisi ve Sosyal Psikoloji) (Invited Speaker). Presented at Ankara Yıldırım 

Bayazıt University, Ankara, Turkey, 17th April, 2019.    

 

Mobbing and Sexual Harassment at Workplace: Things We Know and We Don’t (and Can’t) 

Know in Academia and in the Field (İş Yerinde Psikolojik ve Cinsel Taciz: 

Akademide ve Uygulamada Bildiklerimiz ve Bil(e)mediklerimiz) (Invited Speaker). 

Presented at the 5th Psychology Days, Çankaya University, Ankara, Turkey, 9th April, 

2019.   
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Why and for Who Paternalistic Leadership is an Effective Leadership Style? Successive 

Research Stories (Babacan Liderlik Kimler İçin, Neden Etkili? Zincirleme Araştırma 

Öyküleri) (Invited Speaker). Presented at the 7th Psychology Days, Ankara 

University, Ankara, Turkey, 6th April, 2019.   

 

Who is the Ideal Leader for Who? Research Findings Regarding the Effective Leadership 

Styles from Turkey (Kim Kimin İçin İdeal Yönetici? Etkin Liderlik Stillerine Yönelik 

Türkiye’den Araştırma Bulguları) (Invited Speaker). Presented at the 4th Maintenance 

Factory, General Management of Military Factories, Ministry of National Defense 

(Milli Savunma Bakanlığı Askeri Fabrikalar Genel Müdürlüğü 4. Ana Bakım Fabrika 

Müdürlüğü), Ankara, Turkey, 4th April 2019.   

 

Sexual Harassment at Workplace, Consequences, Prevention and Interventions Strategies (İş 

Yerinde Cinsel Taciz, Sonuçları, Önleme ve Müdahale Yöntemleri) (Invited 

Speaker). Presented at the “In Memory of Ceren Damar Şenel: Women Employees in 

Academia Conference (Ceren Demer Şenel Anısına Akademide Kadın Emekçiler 

Konferansı)”, Organized by “Çankaya University Women Studies, Research and 

Consultancy Center & Çankaya University Law Studies, Research and Consultancy 

Center”, Ankara, Turkey, 8th March, 2019.   

   

Mobbing and Sexual Harassment at Workplace: Things We Know and We Don’t (and Can’t) 

Know in Academia and in the Field (İş Yerinde Psikolojik ve Cinsel Taciz: 

Akademide ve Uygulamada Bildiklerimiz ve Bil(e)mediklerimiz) (Invited Speaker). 
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Presented at the “1st Psychology Day”, Organized by “TOBB ETU University 

Psikolojik Bakış Topluluğu”, Ankara, Turkey, 23rd February, 2019.   

  

Ethical Paradoxes in the Context of Controversial Psychology Experiments (Tartışmalı 

Psikoloji Deneyleri Bağlamında Etik Paradoksu) (Invited Speaker). Presented at the 

“Ethics: From Theory to Practice” Meeting, Organized by “Turkish Psychology 

Students Study Group: Ankara Division”, Ankara, Turkey, 16th December, 2018.   

 

Occupational Experiences: Industrial and Organizational Psychology (Mesleki Deneyimler: 

Endüstri ve Örgüt Psikolojisi) (Invited Speaker). Presented at the “2ND Psychology 

Day” Meeting, Organized by “Turkish Psychology Students Study Group: Ankara 

Division”, Ankara, Turkey, 28th April, 2018.   

 

Panel 3: Advices on the Removing the Obstacles to Women Employment”. Obstacles 

confronted by woman leaders and entrepreneurs and suggestions for removing 

obstacles (Kadın Liderlerin ve Girşimcilerin Karşılaştığı Engeller ve Engelleri 

Kaldırmaya Yönelik Öneriler)  (Invited Speaker). Presented at the International 

Employment and Career Congress, Ankara, Turkey, 14-15 December, 2017.  

 

Gender Issue in Leadership: Women Leaders and Entrepreneurs (Liderlikte Cinsiyet 

Meselesi: Kadın Liderler ve Girişimciler) (Invited Speaker). Entrepreneurship with 

Women Leaders (Seminar), Anadolu University, Eskişehir, Turkey, 21st November, 

2017.  
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Research Stories by an Inquisitive Industrial and Organizational Psychologist Trapped in 

Leadership Issue: Findings from Turkey and USA (Invited Speaker). East 

Mediterrian University Psychology Days, Magosa, North Cyprus, 15th May, 2014.  

 

Successive Research Stories in the Conflict between Leadership and Managership: Who 

Manages Whom and How? (Liderlik/Yöneticilik Karmaşasında Zincirleme Araştırma 

Öyküleri: Kim, Kimi, Nasıl Yönetiyor?) (Invited Speaker). Ankara University 3rd 

Psychology Days, Ankara, Turkey, 23rd December, 2013.  

 

Emerging Leadership: Cultural and Cross-Cultural Approaches and Empirical Findings. 

(Invited Speaker). 27th European Federation of Psychology Students’ Association 

Congress, Özdere, İzmir, Turkey, 27th April, 2013.  

 

When, Where, and According to Who A Person is Endorsed as the Leader? (Ne Zman, 

Nerede ve Kime Göre Bir Birey Lider Olarak Kabul Edilir?). (Invited Speaker). 17th 

National Congress of Undergraduate Psychology Students, Okan University, Istanbul, 

Turkey, 11th July 2012.  

 

Group Dynamics, Psychology of Masses, and Intergroup Relationships (2012). Workshop 

Conducted at the 17th National Congress of Undergraduate Psychology Students, Okan 

University, Istanbul, Turkey, July 11-14.  

 

Industrial and Organizational Psychology (Invited Speaker).  Bilkent University, Ankara, 

Turkey, 20th April 2012. 
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Group Dynamics and Psychological Processes in Groups (Invited Speaker).  Ankara Police 

Department, Ankara, Turkey, 14th March 2012.   

 

The Key Factors of Being Accepted as A Leader in Turkish Cultural Context (Invited 

Speaker). Educaturk University Fair, Trabzon, Turkey, 8th December 2011. 

 

When, Where, and According to Who a Person is Endorsed as the Leader? (Invited 

Seminar). Çankaya University, Ankara, Turkey, 5th December 2011.   

 

13. Son iki yılda verilen lisans ve lisansüstü düzeydeki dersler  

Akademik 

Yıl  
Dönem  Dersin Adı  

Haftalık Saati  Öğrenci 

Sayısı  Teorik  Uygulama  

2021-2022 Bahar 
PSY 512 – Independent Study 

(Yüksek Lisans) 

 

3 

 

0 

 

1 

2021-2022 Bahar 
PSY 599 – Master’s Thesis (Yüksek 

Lisans) 

 

3 

 

0 

 

3 

2021-2022 Bahar 
PSY 590 – Prothesis Seminar (Yüksek 

Lisans) 

 

3 

 

0 

 

3 

2021-2022 Güz 
PSY 515 – Advanced Topics in 

Leadership (Yüksek Lisans) 

 

3 

 

0 

 

3 

2021-2022 Güz  
PSY 599 – Master’s Thesis (Yüksek 

Lisans) 

 

3 

 

0 

 

3 

2020-2021 Güz 
PSY 590 – Prothesis Seminar (Yüksek 

Lisans) 

 

2 

 

0 

 

2 

2020-2021 Bahar 
PSY 599 – Master’s Thesis (Yüksek 

Lisans) 

 

5 

 

0 

 

5 

2020-2021 Bahar 
PSY 590 – Prothesis Seminar (Yüksek 

Lisans) 

 

3 

 

0 

 

3 
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2020-2021 Bahar  
PSY 512 – Independent Study 

(Yüksek Lisans) 

 

3 

 

0 

 

3 

2020-2021 Güz 
PSY 515 – Advanced Topics in 

Leadership (Yüksek Lisans) 

 

3 

 

0 

 

4 

2020-2021 Güz 
PSY 590 – Prothesis Seminar (Yüksek 

Lisans) 

 

4 

 

0 

 

4 

2020-2021 Güz 
PSY 599 – Master’s Thesis (Yüksek 

Lisans) 

 

5 

 

0 

 

5 

 


