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Mediating Processes and Follower Outcomes. 2010-2011 Akademik Yilinin En iyi Doktora
Tezi Odiilii. Orta Dogu Teknik Universitesi, Sosyal Bilimler Enstitiisii, Ankara, Tiirkiye.
Goncii, A., Aycan, Z., & Johnson, R. (2009). Effects of paternalistic and transformational
leadership on follower outcomes. En Iyi Ogrenci Arastirmasi Odiilii. The International
Academy of Management and Business 2009 Fall Conference, Istanbul, Tiirkiye, 12-14 Ekim.

Orta Dogu Teknik Universitesi, Ankara, Tiirkiye
Doktora Ustiin Performans Odiilii 2008

Orta Dogu Teknik Universitesi, Kemal Kurdas Ustiin Basar1 Odiilii ve Bursu
2003-2004

Orta Dogu Teknik Universitesi, Kemal Kurdas Ustiin Basar1 Odiilii ve Bursu
2002-2003

Ozel Kiiltiir Koleji, Ogrenci Basar1 Odiilii
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Tiirkge-Matematik Alaninda En Yiiksek Ortalama 1999

Ozel Kiiltiir Koleji, Ogrenci Basar1 Odiilii

Tiim Alanlarda En Yiiksek Uciincii Ortalama 1999
Tiirkiye Liseleraras1 Felsefe Olimpiyati, 164 adaydan 24. 1998
Tiirkiye Liseleraras1 Felsefe Olimpiyati, 176 adaydan 31. 1997

12. Davetli Konusmaci Olarak Verilen Konferans ve Seminerler

Industrial and Organizational Psychology (Endiistri ve Orgiit Psikoloijisi) (Invited Speaker).

Webinar Presented at the “CareerDecember” Organized by Afyon Kocatepe
University Psychology Club (Afyon Kocatepe Universitesi Psikoloji Toplulugu
Tarafindan Diizenlenen “KariyerAralik’1” Etkinliginde Verilen Davetli Cevrimigi

Seminer), Turkey, 14th December, 2023.

Sexism and Sexual Harassment at Workplace (Is Yerinde Cinsivetcilik ve Cinsel Taciz)

(Invited Speaker and Panelist). Panel Organized by Turkish Woman Mathematicians

Association (Tiirk Kadin Matematik¢iler Dernegi Tarafindan Diizenlenmis Davetli

Panel), Hacettepe University, Ankara, Turkey, 24" November, 2023.

A Two-Way Research and Career Journey: Intersections of Social Psychology and

Industrial/Organizational Psychology (Iki Yonlii Bir Arastirma ve Kariver Yolculugu:

Sosval Psikoloiji ve Endiistri/Orgiit Psikolojisinin Kesistigi Yollar). Invited Seminar

at the 1st Social Psychology Day Organized by Ankara University Psychology
Students Club (Ankara Universitesi Psikoloji Ogrenci Toplulugu Tarafindan

Diizenlenen 1. Sosyal Psikoloji Giinii), Turkey, 11th October, 2023.
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Are There Bright Sides of the Dark? From Academic Major Choice to Organizational

Behavior, From Attachment to Social Media Addiction, Dancing Around the Dark

Triad (Karanligin Aydinlik Taraflari Var Mi? Boliim Tercihinden Orgiitsel Davranisa,

Baglanmadan Sosyal Medya Bagimliligina Karanlik Uclii Etrafinda Dans). Invited

Seminar at the Hacettepe Psychology Day (Hacettepe Psikoloji Giinii’nde Davetli

Konusma), Cer Modern, Ankara, Turkey, 24th December, 2022.

Emplovees’ Leadership and Managerial Style Preferences: Who is the Ideal Supervisor for

Who? (Calisanlarin Yonetici ve Liderlik Tipi Tercihi: Kim, Kimin Icin Daha ideal

Yoénetici?). Invited Seminar at the 1% Career Fest Organized by Ufuk University
Psychology Club (1. Ufuk Universitesi Kariyer Zirvesi’nde Davetli Konusma),

Ankara, Turkey, 22" December, 2022.

Are There Bright Sides of the Dark? From Academic Major Choice to Organizational

Behavior, From Attachment to Social Media Addiction, Dancing Around the Dark

Triad (Karanligin Aydinlik Taraflart Var M1? Boliim Tercihinden Orgiitsel Davranisa,

Baglanmadan Sosyal Medya Bagimliligina Karanlik Uclii Etrafinda Dans). Invited

Seminar at the 26" National Congress of Psychology Students (26. Ulusal Psikoloji
Ogrencileri Kongresi’nde Davetli Konusma), Adnan Menderes University, Aydin,

Turkey, 9" August, 2022.

Things We Cannot Talk About Sexism and Sexual Harassment at Workplace (Is Yerinde

Cinsivetcilik ve Cinsel Taciz Hakkinda Konus(a)madiklarimiz) (Invited Speaker).

Webinar Organized by Lisansli Psikologlar (Lisansli Psikologlar Tarafindan

Diizenlenmis Davetli Cevrimici Seminer), Turkey, 61" June, 2022.
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Dancing Around the Dark Triad (Karanlik Uclii Etrafinda Dans) (Invited Speaker). Invited

Webinar Organized by PsiClub (PsiClub Tarafindan Diizenlenmis Davetli Cevrimigi

Seminer), Ankara, Turkey, 27" April, 2022.

Gender and Sexism in Business Life (Iis Havatinda Toplumsal Cinsiyet) (Invited Speaker).

Webinar Organized by “Turkish Society of Education” (Tiirk Egitim Dernegi

Tarafindan Diizenlenmis Davetli Cevrimigi Seminer), Turkey, 25" April 2022.

Sexism and Sexual Harassment at Workplace (Is Yerinde Cinsivetcilik ve Cinsel Taciz)

(Invited Speaker). Webinar Presented at Mugla Sitk1 Kocaman University “1%

Psychology Days” (Mugla Sitki Kocaman Universitesi 1. Psikoloji Giinleri’nde

Verilen Davetli Cevrimici Seminer), Turkey, 17" April, 2022.

Mobbing and Sexual Harassment at Workplace: Things We Know and We Don’t (and Can’t)

Know (Is Yerinde Psikolojik ve Cinsel Taciz: Bildiklerimiz ve Bil(e)mediklerimiz)

(Invited Speaker), Invited Seminar Organized by the Ankara Hac1 Bayram Veli

University Psychology Club (Ankara Hac1 Bayram Veli Universitesi Psikoloji

Toplulugu Tarafindan Diizenlenen Davetli Seminer), Ankara, Turkey, 4" April 2022.

Industrial/Organizational Psychology and Social Psychology: Throw Your Questions Out!

(Endiistri/Orgiit Psikolojisi ve Sosval Psikoloji: Istedigini Sor!) (Invited Speaker).

Invited Seminar Organized by the Ankara Yildirim Beyazit University Psychology
Club (Ankara Ankara Yildirim Beyazit Universitesi Psikoloji Toplulugu Tarafindan

Diizenlenen Davetli Konferans), Ankara, Turkey, 30" March 2022.
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Who is the Leader for Who and Where? Stories of Successive Studies (Kim, Kimin icin,

Nerede Lider? Zincirleme Arastirma Ovkiileri). (Invited Speaker). Webinar

Organized by the Turkish Psychological Association Students Branch (Tiirk
Psikologlar Dernegi Ogrenci Birimi Tarafindan Diizenlenmis Davetli Cevrimici

Seminer), Turkey, 18" March 2022.

Sexism at Workplace and the Glass Ceiling Effect (is Yerinde Cinsivetcilik ve Cam Tavan

Etkisi) (Invited Speaker). Webinar Organized by “Istanbul Aydin University

Psychology Club” (Istanbul Aydin Universitesi Psikoloji Toplulugu Tarafindan

Diizenlenmis Davetli Cevrimici Seminer), Turkey, 4" March 2022.

Mobbing and Sexual Harassment at Workplace (Is Yerinde Psikolojik ve Cinsel Taciz)

(Invited Speaker), Invited Webinar Organized by Antalya Bilim University

Psychology Club (Antalya Bilim Universitesi Psikoloji Toplulugu Tarafindan

Diizenlenmis Davetli Cevrimici Seminer), Turkey, 16" December, 2021.

Mobbing at the Workplace (Invited Speaker), Invited Webinar Organized by Yeni Yiizyil

University Psychology Club (Yeni Yiizyi1l Universitesi Psikoloji Toplulugu Tarafindan

Diizenlenmis Davetli Cevrimici Seminer), Turkey, 29" November, 2021.

From Academic Major Choice to Organizational Behavior, From Attachment to Social Media

Addiction: Dancing Around the Dark Triad (Boliim Tercihinden Orgiitsel Davranisa,

Baglanmadan Sosyal Medya Bagimliligina Karanlik Uclii Etrafinda Dans) (Invited
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Speaker). Webinar Presented at Ankara Diisiince Akademisi, Ankara, Turkey, 24"

November, 2021.

Mobbing and Sexual Harassment at Workplace: Things We Know and We Don’t (and Can’t)

Know (Is Yerinde Psikolojik ve Cinsel Taciz: Bildiklerimiz ve Bil(e)mediklerimiz)

(Invited Speaker), Invited Webinar Presented at the 25" National Congress of

Psychology Students (25. Ulusal Psikoloji Ogrencileri Kongresi’nde Verilmis Davetli

Cevrimigi Seminer), Turkey, 121" September, 2021.

Sexual Harassment at Workplace: Types, Antecedents, Outcomes, Prevention and

Intervention Methods (Is Yerinde Cinsel Taciz: Tiirleri, Nedenleri, Sonuclari, Onleme

ve Miidahale Yoéntemleri) (Invited Speaker), Webinar Organized by Karatayli

Hukukgular Dernegi Kadin Haklar1 Komisyonu, Turkey, 7" June, 2021.

Troubles on “Top of Us”: Abusive Supervisors (“Basimizdaki” Dertler: Istismarci

Yoneticiler) (Invited Speaker). Presented at the Online Panel Titled “From Incivility

to Harassment: Dirty Seven at Workplace” Organized by Hasan Kalyoncu University
Department of Psychology (Hasan Kalyoncu Universitesi Psikoloji Boliimii
Tarafindan Diizenlenen “Nezaketsizlikten Tacize: Is Yerinde Pis Yedili” Baslikli

Davetli Cevrimigi Panel Sunumu), Turkey, 30" May, 2021.

Occupational Experiences in Academia: Industrial and Organizational Psychology

(Akademide Mesleki Deneyimler: Endiistri ve Orgiit Psikolojisi) (Invited Speaker).

Webinar Presented at the Industrial and Organizational Psychology Summit Organized

by Hali¢ University Psychology Club (Hali¢ Universitesi Psikoloji Toplulugu
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Tarafindan Diizenlenen Endiistri ve Orgiit Psikolojisi Zirvesinde Verilen Davetli

Cevrimici Seminer), Turkey, 22" May, 2021.

A Two-Way Research and Career Journey: Industrial/Organizational Psychology and Social

Psychology (iki Yonlii Bir Arastirma ve Kariyer Yolculugu: Endiistri/Orgiit

Psikolojisi ve Sosyal Psikoloji) (Invited Speaker). Webinar Organized by Ankara

Medipol University Department of Psychology (Ankara Medipol Universitesi

Psikoloji Boliimii), Turkey, 215 May, 2021,

Those Who Make Work Unbearable: Mobbing and Abusive Supervision (Isi Cekilmez Hale

Getirenler: Mobbing ve Istismarci Yoneticilik) (Invited Speaker)., Webinar

Organized by Bursa Uludag University Psychology Club (Bursa Uludag Universitesi

Psikoloji Toplulugu), Turkey, 20" May, 2021.

Mobbing and Sexual Harassment at Workplace: Things We Know and We Don’t (and Can’t)

Know in Academia and in the Field (Is Yerinde Psikolojik ve Cinsel Taciz:

Akademide ve Uyqulamada Bildiklerimiz ve Bil(e)mediklerimiz) (Invited Speaker),

Webinar Organized by Aydin Adnan Menderes University Turkish Psychology
Students Work Group Division (Aydin Adnan Menderes Universitesi Tiirk Psikoloji
Ogrencileri Calisma Grubu (TPOCG) Birimi Tarafindan Diizenlenen Davetli

Cevrimigi Seminer), Turkey, 3" May, 2021.

Occupational Experiences in Academia: Industrial and Organizational Psychology

(Akademide Mesleki Deneyimler: Endiistri ve Orgiit Psikolojisi) (Invited Speaker).

Webinar Organized by Dokuz Eyliil University Psychology Club (Dokuz Eyliil
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Universitesi Psikoloji Toplulugu Tarafindan Diizenlenen Davetli Cevrimi¢i Seminer),

Turkey, 26" April, 2021.

Being Woman in Turkey (Tiirkiye’de Kadin Olmak) (Invited Speaker). Webinar Organized

by Bi’Sey Psychology (Bi’Sey Psikoloji Tarafindan Diizenlenen Davetli Cevrimigi

Seminer), Turkey, 20" April, 2021.

Weary Managers (Bezdiren Yoneticiler) (Invited Speaker). Presented at the Online Panel

Titled “1001 Faces of Workplace Mistreatment” Organized by Turkish Association of
Psychology Student Coordination Group (Tiirk Psikologlar Dernegi Ogrenci
Koordinasyon Grubu Tarafindan Diizenlenen “Is Yerinde Kotii Muamelenin 1001

Yiizii” Bashkl1 Davetli Cevrimigi Panel Sunumu), Turkey, 17" April, 2021.

Dancing Around the Dark Triad (Karanlik Uclii Etrafinda Dans) (Invited Speaker). Webinar

Presented at the Psychology Fest Organized by Insanca Academy (Insanca Akademi
Tarafindan Diizenlenen Psikoloji S6leni Kapsaminda Gergeklestirilmis Webinar),

Turkey, 11" April, 2021.

Obstacles Confronted by Woman Leaders and Entrepreneurs and Suggestions for Removing

Them (Kadin Liderlerin ve Girisimcilerin Karsilastig1 Engeller ve Engelleri

Kaldirmava Yonelik Oneriler) (Invited Speaker). Webinar Presented in Akdeniz

Techology and Entrepreneurship Summit’21 (Akdeniz Teknoloji ve Girisimcilik
Zirvesi’21 Kapsaminda Gergeklestirilmis Webinar). Organized by Akdeniz University

IEEE Club, Turkey. 9" April, 2021.
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Psychological Harassment at Workplace: Mobbing (Is Yerinde Psikolojik Taciz: Mobing)

(Invited Speaker)., Webinar Organized by Istanbul Sabahattin Zaim University (1ZU)

Psychology Club (istanbul Sabahattin Zaim Universitesi Psikoloji Klubii), Turkey,

03" April, 2021.

Industrial and Organizational Psychology (Endiistri ve Orgiit Psikolojisi) (Invited Speaker).

Webinar Organized by Nevzat Ayaz Anatolian High School Science Club (Nevzat

Ayaz Anadolu Lisesi Bilim Atolyesi Tarafindan Diizenlenen Cevrimici Seminer),

Turkey, 29" March, 2021.

Mobbing: Antecedents, Outcomes and What We Don’t Know Yet (is Yerinde Psikolojik

Taciz: Onciilleri, Sonuclar1 ve Hakkinda Bilmediklerimiz) (Invited Speaker).,

Webinar Organized by AUPOT (Ankara University Psychology Students Club/Ankara

Universitesi Psikoloji Ogrencileri Toplulugu), Turkey, 22" March, 2021.

Unspoken Issues Regarding Sexism and Sexual Harassment at Workplace (Is Yerinde

Cinsivetcilik ve Cinsel Tacize Iliskin Konus(a)madiklarimiz) (Invited Speaker).

Presented at the “Societal Equality Symposium” (Toplumsal Esitlik Sempozyumu)”,
Organized by Young Psychologists Council-Samsun Representativeness, Turkey, 14"

March, 2021.

1% Success Stories Seminars (1. Basar1 Hikavyeleri Seminerleri) (Invited Speaker). Webinar

Organized by Sivas Cumhuriyet University Psychology Club, Turkey, 121" March,

2021.
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Sexism, Glass Ceiling, and Sexual Harassment at Workplace (Is Yerinde Cinsivetcilik, Cam

Tavan ve Cinsel Taciz) (Invited Speaker). Presented at the “Effects of Glass Ceiling

Syndrome on Women’s Work-Life” Panel (Cam Tavan Sendromunun Kadinlarin s
Hayatina Etkisi Paneli)”, Organized by “Cankaya University Women Studies,
Research, and Consultancy Center & Cankaya University Gender and Women Studies

Club”, Ankara, Turkey, 8" March, 2021.

Occupational Experiences in Academia: Industrial and Organizational Psychology

(Akademide Mesleki Deneyimler: Endiistri ve Orgiit Psikolojisi) (Invited Speaker).

Webinar Organized by Young Psychologists Cooperation Association (Geng
Psikologlar Dayanigma Dernegi Tarafindan Diizenlenen Cevrimigi Seminer), Turkey,

39 March, 2021.

Occupational Experiences in Academia: Industrial and Organizational Psychology

(Akademide Mesleki Deneyimler: Endiistri ve Orgiit Psikolojisi) (Invited Speaker).

Webinar Organized by Bursa Technical University Ortak Akil Club (Bursa Teknik
Universitesi Ortak Akil Toplulugu Tarafindan Diizenlenen Cevrimici Seminer),

Turkey, 25" February, 2021.

Mobbing and Sexual Harassment at Workplace (Is Yerinde Psikolojik ve Cinsel Taciz)

(Invited Speaker). Webinar Organized by Mergen Psikoloji, Turkey, 20" February,

2021.

Mobbing and Sexual Harassment at Workplace: Things We Know and We Don’t (and Can’t)

Know in Academia and in the Field (Is Yerinde Psikolojik ve Cinsel Taciz:
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Akademide ve Uygulamada Bildiklerimiz ve Bil(e)mediklerimiz) (Invited Speaker).,

Presented at the “Resilience Under the Shadow of Violence Symposium” Organized

by POMYAP (Online), Turkey, 7" February, 2021.

Mobbing and Sexual Harassment at Workplace: Things We Know and We Don’t (and Can’t)

Know in Academia and in the Field (Is Yerinde Psikolojik ve Cinsel Taciz:

Akademide ve Uygulamada Bildiklerimiz ve Bil(eymediklerimiz) (Invited Speaker).

Presented at the Siire¢ Topluluk (Online), Turkey, 6" February, 2021.

Dancing Around the Dark Triad (Karanlik Uclii Etrafinda Dans) (Invited Speaker).

Presented at Hasan Kalyoncu University Psychology Club, Gaziantep, Turkey, 26"

January, 2021.

Industrial and Organizational Psychology (Endiistri ve Orgiit Psikolojisi) (Invited Speaker).

Presented at the Istanbul Gelisim University Psychology Club (Online), Turkey, 18"

January, 2021.

Occupational Experiences in Academia: Industrial and Organizational Psychology

(Akademide Mesleki Deneyimler: Endiistri ve Orgiit Psikolojisi) (Invited Speaker).

Presented at the Erzurum Technical University Psychology Club (Online), Turkey,

26™ December, 2020.

Industrial and Organizational Psychology (Endiistri ve Orgiit Psikolojisi) (Invited Speaker).

Presented at the TPOCG (Turkish Psychology Students Study Group) Ankara Branch

(Online), Turkey, 10" December, 2020.
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Mobbing and Sexual Harassment at Workplace: Things We Know and We Don’t (and Can’t)

Know in Academia and in the Field (Is Yerinde Psikolojik ve Cinsel Taciz:

Akademide ve Uygulamada Bildiklerimiz ve Bil(eymediklerimiz) (Invited Speaker).

Presented at the Istanbul Technical University Chemistry Club (Online), Turkey, 3"

December, 2020.

Obstacles Faced by Woman Leaders and Entrepreneurs and Suggestions for Removing

Obstacles (Kadin Liderlerin ve Girsimcilerin Karsilastigi1 Engeller ve Engelleri

Kaldirmaya Yonelik Oneriler) (Invited Speaker). Presented at the Balikesir

University Psychology Club and TPOCG Balikesir (Online), Turkey. 26" November,

2020.

Mobbing and Sexual Harassment at Workplace: Things We Know and We Don’t (and Can’t)

Know in Academia and in the Field (Is Yerinde Psikolojik ve Cinsel Taciz:

Akademide ve Uygulamada Bildiklerimiz ve Bil(e)mediklerimiz) (Invited Speaker).

Presented at the PsikologlarTR Academy (Online), Turkey, 12" November, 2020.

Emplovees’ Leadership and Managerial Style Preferences: Who is the Ideal Supervisor for

Who? (Calisanlarin Yonetici ve Liderlik Tipi Tercihi: Kim, Kimin I¢in Daha Ideal

Yonetici?). (Invited Speaker). Presented at the 1% PSIKOSS Fest (Online), Sivas

Cumhuriyet University, Turkey, 20" October, 2020.

What Determines Leader-Follower, Manager-Employee Relationships? Interactions of

Leadership Styles and Follower/Employee Characteristics (Lider-Takipci, YOnetici-
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Calisan iliskilerini Neler Belirliyor? Liderlik Stilleri ve Takipci/Calisan Ozelliklerinin

Etkilesimleri) (Invited Speaker). Presented at 12" Middle East Technical University

Psychology Days, Ankara, Turkey, 16" February, 2020.

Employees Preferences for Manager and Leadership Styles: Who is the Ideal Manager for

Who? (Calisanlarin Yonetici ve Liderlik Tipi Tercihleri: Kim, Kimin Icin Ideal

Yonetici?) (Invited Speaker). Presented at Hacettepe University, Faculty of

Medicine, Department of Pathologhy, Ankara, Turkey, 4™ November, 2019.

From Academic Major Choice to Organizational Behavior, From Attachment to Social Media

Addiction: A Dance Around the Dark Triad (Boliim Tercihinden Orgiitsel Davranisa,

Baglanmadan Sosyal Medya Bagimliligina Karanlik Uclii Etrafinda Dans) (Invited

Speaker). Presented at Ankara Yildirim Bayazit University, Ankara, Turkey, 9"

October, 2019.

A Two-Way Research and Career Journey: Industrial/Organizational Psychology and Social

Psychology (iki Yonlii Bir Arastirma ve Kariver Yolculugu: Endiistri/Orgiit

Psikolojisi ve Sosyal Psikoloji) (Invited Speaker). Presented at Ankara Yildirim

Bayazit University, Ankara, Turkey, 17" April, 2019.

Mobbing and Sexual Harassment at Workplace: Things We Know and We Don’t (and Can’t)

Know in Academia and in the Field (Is Yerinde Psikolojik ve Cinsel Taciz:

Akademide ve Uyqulamada Bildiklerimiz ve Bil(e)mediklerimiz) (Invited Speaker).

Presented at the 5" Psychology Days, Cankaya University, Ankara, Turkey, 9" April,

2019.
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Why and for Who Paternalistic Leadership is an Effective Leadership Style? Successive

Research Stories (Babacan Liderlik Kimler icin, Neden Etkili? Zincirleme Arastirma

Ovkiileri) (Invited Speaker). Presented at the 7" Psychology Days, Ankara

University, Ankara, Turkey, 6" April, 2019.

Who is the Ideal Leader for Who? Research Findings Regarding the Effective Leadership

Styles from Turkey (Kim Kimin icin ideal Yonetici? Etkin Liderlik Stillerine Y6nelik

Tiirkive’den Arastirma Buleular1) (Invited Speaker). Presented at the 4" Maintenance

Factory, General Management of Military Factories, Ministry of National Defense
(Milli Savunma Bakanlig1 Askeri Fabrikalar Genel Midiirligii 4. Ana Bakim Fabrika

Midiirliigi), Ankara, Turkey, 4th April 20109.

Sexual Harassment at Workplace, Consequences, Prevention and Interventions Strategies (Is

Yerinde Cinsel Taciz, Sonuclari, Onleme ve Miidahale Yontemleri) (Invited

Speaker). Presented at the “In Memory of Ceren Damar Senel: Women Employees in
Academia Conference (Ceren Demer Senel Anisina Akademide Kadin Emekgiler
Konferansi)”, Organized by “Cankaya University Women Studies, Research and
Consultancy Center & Cankaya University Law Studies, Research and Consultancy

Center”, Ankara, Turkey, 8" March, 2019.

Mobbing and Sexual Harassment at Workplace: Things We Know and We Don’t (and Can’t)

Know in Academia and in the Field (Is Yerinde Psikolojik ve Cinsel Taciz:

Akademide ve Uyqulamada Bildiklerimiz ve Bil(e)mediklerimiz) (Invited Speaker).
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Presented at the “1* Psychology Day”, Organized by “TOBB ETU University

Psikolojik Bakis Toplulugu”, Ankara, Turkey, 23" February, 2019.

Ethical Paradoxes in the Context of Controversial Psychology Experiments (Tartismali

Psikoloji Deneyleri Baglaminda Etik Paradoksu) (Invited Speaker). Presented at the

“Ethics: From Theory to Practice” Meeting, Organized by “Turkish Psychology

Students Study Group: Ankara Division”, Ankara, Turkey, 16" December, 2018.

Occupational Experiences: Industrial and Organizational Psychology (Mesleki Deneyimler:

Endiistri ve Orgiit Psikolojisi) (Invited Speaker). Presented at the “2NP Psychology

Day” Meeting, Organized by “Turkish Psychology Students Study Group: Ankara

Division”, Ankara, Turkey, 28" April, 2018.

Panel 3: Advices on the Removing the Obstacles to Women Employment”. Obstacles

confronted by woman leaders and entrepreneurs and suggestions for removing

obstacles (Kadin Liderlerin ve Girsimcilerin Karsilastig1 Engeller ve Engelleri

Kaldirmaya Yonelik Oneriler) (Invited Speaker). Presented at the International

Employment and Career Congress, Ankara, Turkey, 14-15 December, 2017.

Gender Issue in Leadership: Women Leaders and Entrepreneurs (Liderlikte Cinsiyet

Meselesi: Kadin Liderler ve Girisimciler) (Invited Speaker). Entrepreneurship with

Women Leaders (Seminar), Anadolu University, Eskisehir, Turkey, 21% November,

2017.
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Research Stories by an Inquisitive Industrial and Organizational Psychologist Trapped in

Leadership Issue: Findings from Turkey and USA (Invited Speaker). East

Mediterrian University Psychology Days, Magosa, North Cyprus, 15" May, 2014.

Successive Research Stories in the Conflict between Leadership and Managership: Who

Manages Whom and How? (Liderlik/Y 0neticilik Karmasasinda Zincirleme Arastirma

Ovkiileri: Kim, Kimi, Nasil Yénetiyor?) (Invited Speaker). Ankara University 3rd

Psychology Days, Ankara, Turkey, 23" December, 2013.

Emerqing Leadership: Cultural and Cross-Cultural Approaches and Empirical Findings.

(Invited Speaker). 27" European Federation of Psychology Students’ Association

Congress, Ozdere, Izmir, Turkey, 27" April, 2013.

When, Where, and According to Who A Person is Endorsed as the Leader? (Ne Zman,

Nerede ve Kime Gore Bir Birey Lider Olarak Kabul Edilir?). (Invited Speaker). 171

National Congress of Undergraduate Psychology Students, Okan University, Istanbul,
Turkey, 11" July 2012.

Group Dynamics, Psychology of Masses, and Intergroup Relationships (2012). Workshop

Conducted at the 17" National Congress of Undergraduate Psychology Students, Okan
University, Istanbul, Turkey, July 11-14.

Industrial and Organizational Psychology (Invited Speaker). Bilkent University, Ankara,

Turkey, 20" April 2012.
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Group Dynamics and Psychological Processes in Groups (Invited Speaker). Ankara Police

Department, Ankara, Turkey, 14™ March 2012.

The Key Factors of Being Accepted as A Leader in Turkish Cultural Context (Invited

Speaker). Educaturk University Fair, Trabzon, Turkey, 8" December 2011.

When, Where, and According to Who a Person is Endorsed as the Leader? (Invited

Seminar). Cankaya University, Ankara, Turkey, 5™ December 2011.

13. Son iki y1lda verilen lisans ve lisansiistii diizeydeki dersler

Akademik Haftahk Saati | Ogrenci
Donem Dersin Adi
Yil Teorik | Uygulama | Sayist

PSY 512 — Independent Study

2021-2022 | Bahar
(Yiiksek Lisans) 3 0 1
PSY 599 — Master’s Thesis (Yiiksek

2021-2022 | Bahar
Lisans) 3 0 3
PSY 590 — Prothesis Seminar (Yiiksek

2021-2022 | Bahar
Lisans) 3 0 3
PSY 515 — Advanced Topics in

2021-2022 | Giiz )
Leadership (Yiiksek Lisans) 3 0 3
PSY 599 — Master’s Thesis (Yiiksek

2021-2022 | Gz
Lisans) 3 0 3
PSY 590 — Prothesis Seminar (Yiiksek

2020-2021 | Gz
Lisans) 2 0 2
PSY 599 — Master’s Thesis (Yiiksek

2020-2021 | Bahar )
Lisans) 5 0 5
PSY 590 — Prothesis Seminar (Yiiksek

2020-2021 | Bahar )
Lisans) 3 0 3
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PSY 512 — Independent Study

2020-2021 | Bahar

(Yiiksek Lisans)

PSY 515 — Advanced Topics in
2020-2021 | Giiz _

Leadership (Yiiksek Lisans)

PSY 590 — Prothesis Seminar (Yiiksek
2020-2021 | Giiz )

Lisans)

PSY 599 — Master’s Thesis (Yiiksek
2020-2021 | Guz

Lisans)
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